
PR Council’s 2025 Compensation Survey
Reveals Modest Salary Increases in Growth
Constrained Environment

NEW YORK, NY, UNITED STATES, November 6, 2025 /EINPresswire.com/ -- The PR Council’s 2025

Compensation Survey Report, which features the most reliable data in the marketplace, reveals

that overall interquartile salaries, representing the middle 50% of all reported salaries, rose 0.9%

in the past year. The modest increase signals a period of salary stability as firms adapt to

complex business demands and rising operational costs.

“In today’s constrained growth environment, firms are juggling the high cost of investing in new

technologies with significant increases in medical insurance premiums,” said Kim Sample,

President of the PR Council. “To maintain employee satisfaction, many are preserving

competitive health benefits while being more selective with merit increases. The data shows that

agencies are prioritizing investments in roles that drive revenue and directly impact client

satisfaction.”

“Although promotion practices vary by agency size and structure,” Sample noted, “agencies

report they’re continuing to promote and give promotion increases as employees meet

performance expectations for the next level and the business can support the associated higher

billing rates.”

Setting Realistic Compensation Expectations

Understanding market benchmarks has become more critical than ever for agency leaders

navigating the current compensation landscape. “We encourage leaders to review the data and

use it as a realistic guide for salary expectations in the year ahead,” Sample said.

The survey, which includes compensation data from 290 PRC member agency offices for a total

of over 8,200 salaries, reveals defining trends shaping agency talent strategies.

The PR Council Compensation Survey

The PR Council’s Compensation Survey is one of the industry’s most comprehensive benchmarks

for agency salary data, capturing detailed compensation information across titles, departments,

and experience levels. The survey data and detailed analysis are available exclusively to

participating member agencies. Agencies interested in participating in a future Compensation

Survey or in the PR Council’s other benchmarking efforts can learn more at prcouncil.net.

http://www.einpresswire.com


About the PR Council

The PR Council is the only association dedicated to supporting agencies with a core competency

in earned media. Through a combination of convening, advising, and learning opportunities, the

PR Council aims to help members — the leaders of over 140 of US and Canada’s premier global,

mid-size, regional and specialty firms — work smarter to build more valuable agencies.

Programming is focused on the most critical issues affecting PR agency leaders’ ability to attract

and retain talent and grow client relationships and their firms.
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