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Bahrain's Gaming, Media & Interactive
Technology Workforce Set for Transformative
Growth Through 2030

New Talenbrium report reveals Bahrain’s
top 30 trending roles, key salary
benchmarks, and evolving skills
landscape

H N o
KARLSRUHE, GERMANY, November 12, a Ie n b rl u m

2025 /EINPresswire.com/ -- A new
workforce intelligence report released
by Talenbrium highlights Bahrain’'s
rapid emergence as a regional leader
in gaming, media, and interactive
technology. The study, titled “Bahrain:
Top 30 Trending Roles in the Gaming, Media & Interactive Tech Industry,” provides an in-depth
overview of workforce dynamics, salary benchmarks, and the evolving demand for digital skills as
the Kingdom advances its Vision 2030 agenda.

Talenbrium

Technology at the Core of Bahrain’s Creative Economy
“ As of 2025, Bahrain’s gaming, media, and interactive
technology sector employs approximately 4,100
professionals, of whom 2,800 work in technology-related
roles. This digital concentration—nearly 68% of the
workforce—underscores the sector’s strong technical
foundation. By 2030, the number of technology
professionals is expected to grow to 4,200, representing a
compound annual growth rate (CAGR) of 8.5%.

Bahrain Top 30 Trending
Roles in the Gaming, Media
& Interactive Tech Industry:
Strategic workforce
planning, Hiring Trends, In
Demand Skillset, Demand
Push, Salary Benchmarking,
job demand and supply”

By Florian Marthaler Talenbrium'’s research identifies four primary technology

clusters shaping the industry’s structure:

Engineering & Platform Development (45%) - covering game development, streaming systems,
and content delivery networks.


http://www.einpresswire.com
https://www.talenbrium.com/report/bahrain-top-30-trending-roles-in-the-gaming-media-interactive-tech-industry

Data & Al Specialists (25%) - driving analytics, recommendation engines, and monetization
optimization.

Cyber & Risk Technology (18%) - focused on data protection and payment security.

Product & Experience Design (12%) - responsible for user interface innovation and customer
engagement.

These clusters align closely with Bahrain's ongoing digital transformation and position the
Kingdom as a key Gulf technology and creative hub.

Demand Outpacing Supply

The report highlights a sharp talent imbalance within Bahrain's creative technology ecosystem.
Since 2020, vacancy postings for gaming and media roles have risen by over 200%, with
particular shortages in game developers, UI/UX designers, 3D artists, and interactive media
specialists. Mobile gaming alone accounts for 40-45% of total job demand.

Despite the expansion of local academic programs, only a small fraction of Bahrain's annual IT
graduates—around 8-12%—specialize in gaming or interactive media. This creates an annual
talent gap of 135-185 professionals, leading to recruitment delays averaging four to seven
months for specialist roles. Senior-level design and technical art positions are the hardest to fill,
often requiring international hires.

Preview: https://www.talenbrium.com/report/argentina-top-trending-roles-in-the-agritech-and-
foodTech-industry/download-sample

Compensation and Role Differentiation

Gaming and interactive media professionals in Bahrain command a 15-25% salary premium
compared to traditional IT roles, reflecting their hybrid technical-creative expertise. Median
annual salaries currently stand at:

Game Developer: USD 52,000 (+8.5% YoY)

UI/UX Designer (Gaming): USD 48,000 (+12.3%)

Technical Artist: USD 58,000 (+15.2%)

Game Producer: USD 65,000 (+6.8%)

VR/AR Developer: USD 62,000 (+18.7%)

Manama remains the highest-paying market, with compensation levels 20-30% above other
regions. Employers are increasingly offering retention bonuses of up to 15% and flexible work
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arrangements to compete for scarce talent.

Evolving HR and Organizational Models

Talenbrium'’s analysis identifies a shift from traditional hierarchical structures toward skills-based
workforce models that allow agile redeployment across development, design, and infrastructure
functions. Attrition in specialized areas such as Al, data science, and cybersecurity averages
25-30% annually, driven by global competition for these skills.

Hybrid work policies have expanded Bahrain's access to international talent but also introduced
new governance challenges, particularly around intellectual property protection and cross-
border collaboration. Leadership within the sector is evolving toward orchestration-based
management, where creative and technical contributors operate across distributed teams.
Emerging Roles Defining the 2030 Workforce

The report highlights six transformative roles expected to shape Bahrain's interactive technology
sector by 2030:

Al Governance Officers - managing algorithmic transparency and regulatory compliance.
Sustainable IT Engineers - optimizing energy use and environmental efficiency.

Immersive Experience Architects - designing virtual and cross-platform experiences.

Digital Ethics Specialists - overseeing privacy, moderation, and cultural integrity.

Quantum Computing Integration Managers - preparing systems for post-classical computing.

Human-Al Collaboration Designers - ensuring effective interaction between human creativity
and Al tools.

These new positions will require interdisciplinary expertise, combining regulatory understanding,
technical depth, and creative design thinking.

Automation and Workforce Productivity

Automation is transforming operations across Bahrain's gaming and media sector, with varying
exposure levels:

Engineering functions: 25-30% automation potential.

Quality assurance: up to 50% through Al-driven testing.

Operations: 35-40% via cloud and infrastructure automation.



Analytics: 40-45% through automated visualization and dashboards.

Rather than displacing jobs, automation in Bahrain primarily augments existing roles. Senior
creative and technical leaders are reporting productivity gains of 20-25%, with engineering cycles
accelerated by 30% and testing operations by 40% due to automation tools.

Investment and Economic Context

Under Bahrain’s Economic Vision 2030, the government has earmarked USD 450 million through
2027 for digital and creative industry initiatives. With GDP growth stabilizing around 3% and
inflation below 2%, conditions are favorable for technology-sector expansion. Capital
expenditure in telecommunications has reached USD 180 million, providing the infrastructure
backbone for gaming and streaming platforms.

Regional dynamics further amplify Bahrain’'s prospects. Saudi Arabia’s entertainment
investments exceeding USD 64 billion have created cross-border opportunities for Bahraini
developers, while the Kingdom'’s advanced fintech regulations attract blockchain gaming and NFT
ventures.

Talent Development and Migration

Universities such as the University of Bahrain and Bahrain Polytechnic play pivotal roles in
training local talent, producing approximately 200 qualified graduates annually for the gaming
and media industries. Initiatives under the Tamkeen program and partnerships with
international studios like Ubisoft are enhancing pathways from education to employment.

Despite this progress, foreign professionals still account for 65-70% of new hires in specialized
roles, particularly in game development, user experience, and digital monetization. Bahrain'’s
regulatory sandbox for fintech and digital assets continues to draw experts from India, the
Philippines, and across the Levant.

Geographic and Corporate Landscape

Manama dominates Bahrain's digital workforce with 75% of professionals and an average 8.2%
growth forecast through 2030. Muharraqg and Riffa are emerging as secondary clusters
supporting technical and backend functions.

Major employers include Batelco, Zain Bahrain, and Amazon Web Services, alongside a growing
ecosystem of startups and creative studios. These organizations are forming partnerships with
local universities and expanding hybrid recruitment models to attract regional talent from Dubai
and Riyadh.

Outlook

Talenbrium projects the creation of 2,400 to 3,100 new positions in gaming, media, and
interactive technology by 2030. This represents 12-15% annual employment growth, with rising
demand for senior technical leadership and cross-disciplinary creative roles.



Bahrain's convergence of technology, creativity, and policy innovation places it at the forefront of
the Middle East's next digital transformation wave—bridging artistic imagination with advanced
computing to shape the future of interactive entertainment.

About Talenbrium

Talenbrium is a workforce intelligence and analytics firm providing data-driven insights for global
industries undergoing digital transformation. Its regional reports benchmark skills demand,
compensation trends, and workforce development strategies across emerging technology
sectors.
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