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President of Integrity Resource Management,
Keith Sims, Featured in Indianapolis Business
Journal

PLANO, TX, UNITED STATES, November 13, 2025 /EINPresswire.com/ -- President of Integrity
Resource Management - A member of the Sanford Rose Associates® network of offices, Keith
Sims, Featured in Indianapolis Business Journal, Job seekers, employers say Al's influence making
entry-level work harder to find

“ By: Susan Orr

a VP at a company who told
me that they often have to
turn off job postings within
four hours, because they've
had 500 or 600 applications”
Keith Sims

The rise of artificial intelligence is not only affecting how
people work—it's also shaping the job market itself,
especially for graduates in search of their first professional
jobs.

In some cases, young job seekers say Al has been a useful

tool for tasks like customizing cover letters and resumes. But others say Al is making it harder for
them to gain a foothold in their professions—either because employers are using Al to complete
work that people once handled or because the job search process has become so automated
that it's harder to stand out in the crowd.

Job-search automation is frustrating some employers as well. Keith Sims founded Carmel-based
Integrity Resource Management in 2004. The firm offers talent recruiting and business strategy
services to clients ranging from large enterprise software firms to midsize and startup firms.
Over the past six months or so, Sims said, his clients have begun receiving floods of Al-generated
job applications from individuals who might not even be qualified for the position. Sims said job
applicants are using tools from companies such as Greece-based Loopcv, which for a
subscription fee will automatically apply for jobs on the seeker’s behalf, customizing the seeker’s
resume to fit the job (and sometimes adding experience the seeker doesn't actually have).

“I just talked to a VP at a company who told me that they often have to turn off job postings
within four hours, because they've had 500 or 600 applications,” Sims said. The vice president
told him that, in one case, his company had found only six qualified candidates among 500
applicants.


http://www.einpresswire.com
https://sanfordrose.com
https://integrityresourcemanagement.com/bio/keith-sims/
https://integrityresourcemanagement.com/bio/keith-sims/

The flood of unqualified Al-generated applications, Sims said, is clogging the system for qualified
applicants, especially for entry-level jobs. Jobs at more senior levels are less vulnerable to the
phenomenon because they require much more specialized knowledge and don't attract the
same volume of applications, he said.

Read full article here: https://www.ibj.com/articles/job-seekers-employers-say-ais-influence-
making-entry-level-work-harder-to-find (login required)
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This press release can be viewed online at: https://www.einpresswire.com/article/867028512

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors
try to be careful about weeding out false and misleading content. As a user, if you see something
we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,
Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
in today's world. Please see our Editorial Guidelines for more information.
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