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Mexico’s minimum wage changes every

January, and for 2026, the new official

rates are now in effect.

TECATE, BA JA CALIFORNIA, MEXICO,

December 11, 2025 /

EINPresswire.com/ -- Mexico’s National

Minimum Wage Commission

(CONASAMI) has confirmed the new

minimum wage levels that will take

effect on January 1, 2026. The general

daily minimum wage will increase to

MXN [315.04], while the Northern

Border Free Zone rate will rise to MXN

[440.87] for 2026.

The adjustment reflects an estimated

13 percent increase for the general

zone and about 5 percent for the

Northern Border Free Zone compared

to 2025. When converted using a 30-

day month, the updated rates equal

approximately MXN [9,582.47] and

MXN [13,409.80], respectively.

CONASAMI’s annual revision process considers inflation, cost-of-living pressures, productivity

indicators, and regional economic differences. Mexico’s two-zone wage system remains in effect,

with the Northern Border Free Zone maintaining a higher rate due to stronger economic activity

and higher living costs along the U.S. border.

Additional context on Mexico’s minimum wage framework, including wage zones and statutory

considerations, is available in a detailed guide published by a leading Employer of Record

specializing in Mexico.

http://www.einpresswire.com
https://www.payrollmexico.com/insights/what-is-minimum-wage-in-mexico


Mexico’s minimum wage adjustments form part of a broader wage-recovery strategy introduced

in 2019. Over the last several years, wage increases have consistently outpaced inflation and

contributed to strengthening purchasing power in lower-income regions. Border municipalities,

where economic pressures differ significantly from the rest of the country, have seen some of

the fastest growth in statutory pay. The 2026 update continues this long-term national policy to

align minimum wage levels with real economic conditions.

“As an Employer of Record specializing in Mexico, we monitor these changes closely because

adjustments to the minimum wage influence several compliance-related components,” said

Franklin Delano Frith II, General Manager / Principal of Human Resources Mexico. “Employers

must ensure their payroll systems, contracts, and wage tables reflect the updated figures to

remain compliant when the changes take effect.”

The minimum wage acts as a legal baseline within Mexico’s labor framework. When adjusted, it

immediately impacts several areas, including

- Integrated Daily Salary (SDI), which affects Social Security contributions

- Vacation pay, Christmas bonus (Aguinaldo), and other mandatory benefits

- Profit-sharing (PTU) calculations

- Professional minimum wage levels across regulated occupations

- Compliance for remote and hybrid employees is based on the employer’s registered IMSS

location, not where the employee physically works.

Details on statutory benefits influenced by minimum wage changes are outlined in the overview

of mandatory benefits in Mexico, while changes to Christmas bonus requirements can be

reviewed in the expert guide on Aguinaldo.

The annual update also affects professional minimum wages, which apply to 61 specialized

occupations. These rates, covering technical, industrial, administrative, and service roles, are

reviewed each year to reflect skill requirements and market conditions.

As the January 1 deadline approaches, employers are encouraged to update payroll

configurations, SDI bases, employment agreements, and internal documentation related to

statutory benefits.

Employers must ensure the correct wage zone is applied, particularly when teams are

distributed across multiple municipalities or border regions. Misalignment between zone

classification, daily rate, and payroll records may result in discrepancies during audits or reviews

by labor authorities.

CONASAMI traditionally finalizes the new rates in December, giving employers limited time to

adjust payroll processes, update employment documentation, and verify compliance before

January 1. The 2026 announcement continues Mexico’s broader wage-recovery strategy aimed at

https://www.payrollmexico.com
https://www.payrollmexico.com/insights/mandatory-aguinaldo-christmas-bonus-mexico


reinforcing worker income and strengthening national purchasing power.
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