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EB3.Work explains how the 2026 Visa

Bulletin impacts EB-3 priority dates,

processing timelines, and long-term

planning for applicants and employers.

NY, UNITED STATES, January 5, 2026

/EINPresswire.com/ -- As the U.S.

immigration system enters 2026, the

EB-3 employment-based green card

category remains one of the most

important long-term immigration

pathways for U.S. employers and

international workers alike. Yet for

many applicants and businesses,

understanding what the EB-3 Visa

Bulletin actually means, and how it

should guide planning decisions,

remains a major challenge.

EB3.Work, a U.S. based employment

and immigration support platform

specializing in the EB-3 visa program,

has released an updated 2026 analysis

explaining how to interpret the EB-3

Visa Bulletin, how priority dates and

processing timelines interact, and what

applicants and employers should

realistically expect throughout the year

ahead.

Rather than focusing on speculation or

short-term predictions, EB3.Work’s

approach emphasizes clarity,

preparation, and informed planning,

helping stakeholders understand how

http://www.einpresswire.com
https://eb3.work/


the EB-3 system functions in practice and how to navigate it responsibly.

Why the EB-3 Visa Bulletin Matters in 2026

The Visa Bulletin, published monthly by the U.S. Department of State, governs when immigrant

visas may be issued based on visa category, country of chargeability, and annual numerical

limits. For EB-3 applicants, the bulletin is not merely a chart of dates, it is the primary framework

that determines when a case may move forward.

In 2026, the Visa Bulletin takes on added significance as global demand for employment-based

visas continues to exceed annual supply, and as employers face sustained labor shortages in

essential industries such as food service, logistics, warehousing, manufacturing, hospitality, and

assisted living.

“Many people look at the Visa Bulletin hoping for a single answer ‘Is my priority date current or

not?’” said John Dorer, CEO of EB3.Work. “But the real value of the bulletin is understanding how

it fits into the entire EB-3 process, from PERM to final green-card issuance. That understanding is

what allows applicants and employers to plan intelligently instead of reacting month by month.”

Understanding the Role of the Visa Bulletin in the EB-3 Process

The EB-3 green card process typically includes several distinct stages:

1. PERM Labor Certification with the U.S. Department of Labor

2. I-140 Immigrant Petition with U.S. Citizenship and Immigration Services (USCIS)

3. Visa Bulletin Priority Date Waiting Period

4. Adjustment of Status (I-485) or Consular Processing

5. Final Green Card Issuance

The Visa Bulletin directly affects step three, visa availability, but indirectly influences how

employers and applicants should approach every stage of the process.

EB3.Work emphasizes that the bulletin should be viewed as a planning tool, not a prediction.

Priority dates can advance, stall, or retrogress based on global demand and statutory limits,

making long-term preparation far more valuable than short-term optimism.

For a detailed breakdown of how the current bulletin and processing timelines interact,

EB3.Work publishes an updated reference guide here:

https://eb3.work/january-2026-eb-3-visa-bulletin-and-processing-times/

https://eb3.work/january-2026-eb-3-visa-bulletin-and-processing-times/


Priority Dates: The Core Concept Applicants Must Understand

A priority date represents an applicant’s place in line for an immigrant visa. In EB-3 cases, it is

established when the PERM labor certification is filed. The Visa Bulletin determines when that

priority date becomes “current,” meaning a visa number is available.

One of the most common sources of confusion is the difference between the two Visa Bulletin

charts:

•  Chart A (Final Action Dates): When visas may actually be issued

•  Chart B (Dates for Filing): When applicants may be allowed to submit certain documents or file

adjustment of status, depending on USCIS guidance

Understanding how these charts operate - and which one applies in a given month - is essential

for avoiding premature filings or missed opportunities.

To help applicants and employers understand this system in plain language, EB3.Work maintains

a glossary resource explaining how immigrant visa availability is tracked and how priority dates

function within the Visa Bulletin framework:

https://eb3.work/glossary/visa-bulletin-tracking-immigrant-visa-availability/

What 2026 Signals for EB-3 Applicants and Employers

While each applicant’s timeline is unique, several broader trends shape EB-3  isa expectations in

2026:

•  Continued demand pressure in the EB-3 category, especially for “Other Workers”

•  Persistent PERM processing timelines, currently taking around 16 months.

•  Visa number limitations that make patience and planning essential

•  Growing employer reliance on the EB-3 visa as a long-term workforce strategy rather than a

short-term fix

EB3.Work advises applicants to treat EB-3 as a structured, multi-year project rather than a quick

solution. Employers, meanwhile, are encouraged to integrate EB-3 sponsorship into broader

workforce planning rather than viewing it as a reactive hiring measure.

“You can’t control how fast visa numbers move,” Dorer added. “But you can control how

prepared your case is, how early you start, and how well you understand the process.”

https://eb3.work/glossary/visa-bulletin-tracking-immigrant-visa-availability/


EB3.Work’s Role in EB-3 Education and Planning

EB3.Work serves as an educational and operational bridge between international applicants and

U.S. employers participating in the EB-3 program. The platform provides:

•  Verified EB-3 job listings

•  Visa Bulletin analysis and processing-time guidance

•  Plain-language explanations of complex immigration concepts

•  Employer-focused planning tools and resources

By focusing on transparency and realistic expectations, EB3.Work aims to reduce confusion,

misinformation, and unnecessary delays throughout the EB-3 journey.

More information is available at:

https://eb3.work/

FAQ: EB-3 Visa Bulletin 2026

1. What is the EB-3 Visa Bulletin?

The EB-3 Visa Bulletin is part of the U.S. Department of State’s monthly Visa Bulletin, which

publishes immigrant visa availability by employment category and country of chargeability. For

EB-3 applicants, it determines when a visa number may be allocated, allowing a case to move

forward to adjustment of status or consular processing. The bulletin functions as the official

timing mechanism for the final stages of the green card process.

2. Why does the Visa Bulletin change every month?

The Visa Bulletin changes monthly because it reflects real-time visa demand against annual

numerical limits set by U.S. immigration law. As visas are used worldwide, the Department of

State adjusts cut-off dates to manage demand. Depending on usage patterns, dates may

advance, remain unchanged, or retrogress in order to stay within statutory caps.

3. What is a priority date in EB-3 cases?

A priority date represents an applicant’s place in line for an immigrant visa. In EB-3 cases, it is

established on the date the PERM labor certification is filed with the Department of Labor. This

date becomes the key reference point in the Visa Bulletin and determines when a visa number

may become available for the applicant.

https://eb3.work/


4. How long does the EB-3 process take in 2026?

In 2026, many EB-3 cases take approximately 48 months from initial filing to green card issuance.

The timeline depends on several factors, including PERM processing times, USCIS petition review,

country of chargeability, and Visa Bulletin movement. Some applicants may experience longer

timelines due to backlogs or retrogression.

5. Does Visa Bulletin movement mean faster green cards?

Not necessarily. While forward movement in the Visa Bulletin affects visa availability, it does not

shorten other required steps such as PERM processing, USCIS adjudication, background checks,

or document preparation. The bulletin controls when a visa may be issued, not how fast the

overall process moves.

6. What is retrogression?

Retrogression occurs when Visa Bulletin cut-off dates move backward rather than forward. This

happens when visa demand exceeds the annual supply allocated by law. Retrogression is a

normal feature of the employment-based immigration system and can affect even well-prepared

cases without any fault on the part of the applicant or employer.

7. Can applicants work while waiting for their EB-3 green card?

Work authorization depends on the applicant’s current immigration status and eligibility under

U.S. immigration rules. EB-3 sponsorship itself does not automatically grant permission to work.

Some applicants may qualify for employment authorization during adjustment of status, while

others must maintain a separate lawful work status until their green card is approved.

8. How do Chart A and Chart B differ?

Chart A (Final Action Dates) determines when an immigrant visa may be issued or a green card

approved. Chart B (Dates for Filing) may allow applicants to submit certain applications earlier if

USCIS authorizes its use for that month. Filing under Chart B does not guarantee immediate

approval but may allow applicants to prepare and submit documentation sooner.

9. Should applicants rely on predictions about future Visa Bulletin movement?

Predictions can provide general context, but they should not be treated as guarantees. Visa

Bulletin movement depends on global demand, usage rates, and government policy decisions.

Applicants are best served by conservative planning based on official monthly updates rather

than speculative forecasts.

10. What role does PERM play in the overall timeline?

PERM labor certification is often the longest and most critical step in the EB-3 process. It

establishes the priority date and confirms that no qualified U.S. workers are available for the

offered position. Delays or errors at the PERM stage can significantly affect the entire timeline.

11. Do employers benefit from understanding the Visa Bulletin?

Yes. Employers who understand visa availability can better plan hiring timelines, onboarding



schedules, and long-term workforce strategies. Knowledge of the Visa Bulletin helps employers

integrate EB-3 sponsorship into broader staffing and operational planning rather than treating it

as a reactive solution.

12. Is EB-3 still viable for unskilled workers in 2026?

Yes. The EB-3 “Other Workers” category remains a lawful pathway for permanent, full-time

positions that meet regulatory requirements. However, demand in this category is high, and wait

times may be longer due to numerical limits and global demand.

13. How often should applicants check the Visa Bulletin?

Applicants should review the Visa Bulletin monthly and follow USCIS announcements regarding

which charts are applicable. Regular monitoring helps applicants stay informed and ready to act

when their priority date becomes current.

14. Can family members immigrate under EB-3?

In many cases, spouses and unmarried children under 21 may immigrate as derivative

beneficiaries. Their ability to receive visas depends on overall visa availability and the applicant’s

priority date becoming current.

15. Does filing early speed up the process?

Filing early helps reduce avoidable delays, such as missing documents or missed filing windows.

However, it does not bypass statutory visa limits, government processing times, or Visa Bulletin

backlogs.

16. Why is preparation so important in EB-3 cases?

Because EB-3 timelines are long, even small mistakes can add months or years to the process.

Incomplete documentation, misunderstandings about filing eligibility, or delayed responses to

government requests can significantly extend wait times.

17. How does EB3.Work support applicants during Visa Bulletin waiting periods?

EB3.Work provides educational updates, plain-language explanations, and timeline guidance to

help applicants understand where they are in the process and what to expect during waiting

periods. The goal is clarity and realistic expectations, not speculation.

18. What is the biggest mistake applicants make regarding the Visa Bulletin?

The most common mistake is assuming that one month’s movement defines the entire future of

a case. The Visa Bulletin should be viewed as part of a longer planning framework rather than a

month-to-month prediction tool.

Looking Ahead



As 2026 unfolds, the EB-3 Visa Bulletin will continue to shape how employers and applicants plan

their immigration strategies. While no one can control visa availability, informed preparation

remains the most reliable advantage.

“The Visa Bulletin isn’t just about dates,” Dorer concluded. “It’s about understanding the system

well enough to make smart decisions, and that’s what we want to help people do.”

About EB3.Work

EB3.Work is a U.S.-based employment and immigration support platform connecting

international applicants with verified American employers participating in the EB-3 visa program.

The company provides educational resources, job listings, and process guidance to help

employers and workers navigate employment-based immigration responsibly and

transparently.
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