
Court Order on AI-Related Academic
Misconduct Underscores the Importance of
Building a Clear Disciplinary Record

A federal court order reinforces that even in AI-

related academic misconduct cases, clear policies,

evidence, and due process remain essential.

A federal court order highlights why clear

records, policy alignment, and due

process are critical in AI-related academic

misconduct cases.
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You can read about it here.

The new reality: AI tools and academic

integrity enforcement:

Colleges and professional programs

are increasingly confronting academic

integrity allegations involving AI tools

and “unauthorized assistance.” As schools update policies, the procedural question remains

constant: was the process fair and consistent with the institution’s rules and basic due process

expectations?

AI has changed the fact

patterns, but it has not

changed the fundamentals.”

Keith Altman

In a recent federal court order, the judge declined to grant

emergency relief that would have immediately altered a

university disciplinary outcome. The court’s reasoning

highlights a practical point for students: the strongest

cases are built on the internal record and policy

compliance.

What courts tend to look at in emergency requests:

Emergency motions often rise or fall on whether the student can show a clear likelihood of

success and immediate, irreparable harm. Courts frequently scrutinize whether the student

received notice of the allegations, an opportunity to respond, and access to a meaningful appeal

or review process.
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Keith Altman

This makes early-stage documentation critical: the

charge language, the evidence summary, the

hearing/meeting notes, and the written rationale

for the outcome.

Process takeaways for universities and students:

Schools should ensure policies clearly define

prohibited conduct, evidence standards, and how

AI-related allegations are evaluated (without

overpromising detection accuracy).

Students should focus on obtaining the policy, the

evidence relied upon, and the written basis for the

decision—then present a disciplined, point-by-

point response grounded in those documents.

Both sides benefit when investigations are

transparent, time-bounded, and anchored to

written standards.

“AI has changed the fact patterns, but it has not

changed the fundamentals. The safest path, whether you’re a school or a student, is a disciplined

process anchored to written policy, clear evidence, and a reviewable rationale.” — Keith Altman,

Founder/Managing Partner

What families and students should do now:

• Get the exact policy provisions the school says were violated, including any AI-specific

language.

• Ask for the evidence summary and any investigative materials the policy says you can access.

• Build a simple chronology and identify where the process deviated from written policy or

timelines.

• Use the appeal strategically: focus on procedural gaps, ambiguous standards, and inconsistent

application.

Next step:

When academic integrity allegations threaten enrollment, licensure pathways, or future career

prospects, prioritize record-building and policy-based advocacy before escalating to external

forums.

About K Altman Law:

K Altman Law is a national education law firm serving students, families, and educators in

matters involving student discipline, special education (IEP/504), Title IX, and related civil rights

issues. We help clients understand processes, preserve rights, and make informed decisions at

https://www.kaltmanlaw.com/team
https://www.kaltmanlaw.com


critical moments.

Disclaimer:

This release is for general informational purposes only and is not legal advice. Outcomes depend

on the specific facts and applicable law, which vary by jurisdiction. If you need advice about a

specific matter, consult a qualified professional in your jurisdiction.
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