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Rio Law Group Champions Employee Rights as
California Workers Face Unprecedented Wave
of Workplace Violations in 2026

Los Angeles Employment Lawyers Help
Workers Navigate 2026 Wage Thefft,
Discrimination, and Wrongful
Termination Claims Under New California

Labor Laws
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As California workers confront
increasing workplace violations ranging
from wage theft to wrongful
termination, Rio Law Group stands
ready to fight for employees who have
been wronged by their employers. The
Los Angeles-based employment law
firm specializes in representing
workers seeking compensation for discrimination, harassment, retaliation, unpaid wages, and
other workplace injustices under California's robust employee protection statutes.

Rio Law Group Champions Employee Rights as
California Workers Face Unprecedented Wave of
Workplace Violations in 2026

With new 2026 California employment laws strengthening worker protections and expanding
remedies for violations, employees have more legal rights than ever before—but many still don't
know when their employers have crossed the line. Rio Law Group's experienced attorneys help
workers navigate complex employment law claims, pursue justice through litigation, and recover
the compensation they deserve when employers violate their rights.

New 2026 Laws Strengthen California Employee Protections
California continues leading the nation in worker protection with sweeping new employment
laws taking effect in 2026. These legislative changes expand employee rights, increase penalties

for employer violations, and create new pathways for workers to seek justice.

The Workplace Know Your Rights Act (SB 294) requires employers to provide annual written
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notices to all employees about their workplace rights, including workers' compensation,
immigration protections, union organizing rights, and constitutional protections during law
enforcement interactions. By February 1, 2026, employers must distribute these notices or face
penalties up to $500 per employee for each violation, with fines reaching $10,000 per employee
for emergency contact violations.

"These new notice requirements recognize what we've known for years—too many workers
simply don't know their legal rights," explained Sam Mollaei, owner of Rio Law Group. "When
employers violate the law, employees suffer real harm. Our firm exists to level the playing field
and ensure workers can hold employers accountable for illegal conduct.”

Assembly Bill 692 prohibits exploitative "stay-or-pay" agreements that previously forced
employees to repay relocation costs, training expenses, or sign-on bonuses if they left
employment before specified timeframes. This law creates a new private right of action allowing
employees to recover actual damages or $5,000 (whichever is greater), plus reasonable attorney
fees and costs, when employers violate these restrictions.

California's minimum wage increased to $16.90 per hour on January 1, 2026, with the exempt
employee salary threshold rising to $70,304 annually. Enhanced enforcement provisions now
allow courts to impose penalties up to three times unpaid wage amounts if employers fail to
satisfy judgments within 180 days, dramatically increasing the stakes for wage theft violations.

Common Workplace Violations Affecting California Employees

Rio Law Group represents employees across the full spectrum of workplace violations. Wrongful
termination remains among the most common claims, occurring when employers fire workers
for illegal reasons including discrimination, retaliation for whistleblowing, refusal to commit
illegal acts, or filing workers' compensation claims.

California wrongful termination settlements typically range from $5,000 to $100,000, with cases
involving severe discrimination or high-earning executives reaching mid-six or even seven
figures. Recent verdicts demonstrate the substantial compensation available: $18 million for an
employee terminated after reporting wage and safety violations, $21.7 million for wrongful
termination based on mental health issues, and $25.1 million for a salesperson retaliated against
and terminated for complaining about legal violations.

Wage theft affects countless California workers through unpaid overtime, missed meal and rest
breaks, minimum wage violations, misclassification as independent contractors, and stolen tips.
Under California law, employees have three years to file wage theft claims and can recover back
pay plus interest at 10% per annum from the date wages were due. Senate Bill 261 now allows
courts to impose penalties up to three times the judgment amount if unpaid within 180 days.

Discrimination based on protected characteristics including race, gender, age, disability, religion,
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sexual orientation, pregnancy, and national origin violates the California Fair Employment and
Housing Act (FEHA). Employees must file administrative complaints with the California Civil
Rights Department within three years of discriminatory acts. Upon receiving a Right-to-Sue
notice, employees have one additional year to file lawsuits. Discrimination-based wrongful
termination settlements typically range from $75,000 to $200,000 depending on severity.

Workplace harassment creating hostile work environments, retaliation for reporting violations or
exercising legal rights, and violations of workers' compensation rights all provide grounds for
legal action. Retaliation claims typically settle between $50,000 and $150,000, while employees
fired for filing workers' compensation claims have one year to file petitions with the California
Workers' Compensation Appeals Board.

Comprehensive Legal Representation for Wronged Employees

Rio Law Group provides comprehensive representation for employees throughout every stage of
employment litigation. The firm's services include free case evaluations to determine whether
employer conduct violates California employment laws, investigation and evidence gathering to
build strong cases including documentation of violations and witness interviews, administrative
complaint filing with appropriate agencies including the California Civil Rights Department and
Division of Labor Standards Enforcement, and aggressive negotiation and litigation to maximize
compensation through settlement or trial verdicts.

"Employers have teams of lawyers protecting their interests and minimizing payouts to workers,"
Mollaei emphasized. "Employees need equally skilled legal representation. We've seen
employers try every tactic to deny workers their rightful compensation—from claiming violations
never occurred to blaming employees for reporting illegal conduct. Our job is to cut through
these defenses and secure justice for workers."

The firm handles cases on a contingency fee basis for many employment claims, meaning
employees pay no upfront costs and only pay attorney fees if they win their cases. California
employment law often requires employers to pay prevailing employees' attorney fees, making
quality legal representation accessible even to workers with limited financial resources.

Understanding Available Compensation and Remedies

Employees who prevail in employment lawsuits can recover multiple forms of compensation.
Back pay covers wages lost from termination until trial or settlement, including salary, bonuses,
commissions, and benefits. Front pay compensates for prospective lost earnings from verdict
date into the future when reinstatement isn't feasible.

Emotional distress damages compensate for psychological impacts including anxiety,
depression, and stress-related health issues caused by workplace violations. Punitive damages
may be awarded when employer conduct is especially malicious or egregious, serving both as



punishment and deterrent against similar future misconduct.

Additional remedies include interest on unpaid wages (generally 10% per annum in California),
reimbursement of out-of-pocket expenses related to job searches or medical treatment for
workplace injuries, coverage of legal fees and court costs when employees prevail, and in some
cases job reinstatement or hiring reimbursement.

Home Depot's $72.5 million settlement in 2023 covering over 272,000 California employees for
alleged unpaid wages and overtime violations demonstrates the substantial recoveries possible
in wage theft cases. Individual wrongful termination verdicts regularly exceed $1 million when
employer conduct is particularly egregious.

Critical Deadlines Require Immediate Action

California employment law imposes strict statutes of limitations that make immediate legal
consultation essential. FEHA discrimination and harassment claims must be filed with the
California Civil Rights Department within three years. Unpaid wage claims generally have three-
year deadlines, while wrongful termination in violation of public policy claims must be filed
within two years.

Workers' compensation retaliation claims have just one year from termination to file.
Whistleblower retaliation claims under California Labor Code Section 1102.5 typically carry two-
year limitations. Missing these deadlines can permanently forfeit employees' rights to
compensation.

"We regularly meet workers who waited too long and lost their legal rights entirely," Mollaei
noted. "If you believe your employer has violated the law, you need to act immediately. Every day
counts when approaching statutory deadlines. Early consultation preserves your rights and
maximizes your chances of successful recovery."

Contact Rio Law Group Today

California employees experiencing workplace violations should not delay seeking legal counsel.
With strict filing deadlines, complex procedural requirements, and employers' legal teams
working to minimize liability, experienced representation makes the critical difference between
recovering fair compensation and losing rights entirely.

For more information about Rio Law Group's employee representation services or to schedule a
free consultation, contact the firm at (424) 414-7421, email director@riolawgroup.com, or visit
www.riolawgroup.com. The firm's offices are located at 10880 Wilshire Blvd, Suite 2000, Los
Angeles, CA 90024.
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About Rio Law Group

Rio Law Group is a trusted Los Angeles employment law firm dedicated to representing
employees who have been wronged by their employers. Specializing in wrongful termination,
discrimination, harassment, wage theft, and retaliation claims, the firm provides expert legal
advocacy for workers seeking justice and compensation under California's comprehensive
employment protection statutes. With a focus on delivering personalized, effective solutions, Rio
Law Group's experienced attorneys fight to protect employee rights and hold employers
accountable for illegal workplace conduct.
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