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LinkedIn Skill Endorsements Can Reveal True

Capability Patterns

New article from Tim Noble shows how to
cluster LinkedIn skill endorsements into
practical signals for executive assessment
and role fit.

GREENVILLE, SC, UNITED STATES,
February 11, 2026 /EINPresswire.com/
-- LinkedIn skill endorsements are
often ignored or treated as a
popularity feature. Tim Noble,
President and Managing Partner of The

Avery Point Group, Inc., says that's an
often-overlooked signal. In his newly

published article, “How LinkedIn Skill
Endorsements Can Reveal True
Capability Patterns: Skill Clusters as
Capability Indicators,” Noble explains
how endorsement patterns can
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function as network-perception data and offer a clearer view of how a leader is perceived in the

market.

LinkedIn’s own guidance supports why endorsements are
“ more than a vanity metric. LinkedIn notes that skill

Stop counting LinkedIn Skill
Endorsements and start
looking for patterns. One
endorsement is noise, but
consistent clusters can
resemble market feedback
and sharpen role-fit
guestions.”

endorsements validate skills, reinforce their weighting, and
can increase the likelihood a member is discovered for
opportunities tied to those skills. As skills signals play a
larger role in how leaders are found and screened, Noble's
clustering method offers a disciplined way to move beyond
raw counts and translate endorsement patterns into
practical capability signals for assessment and role fit.

Tim Noble ~ Beadthe full article here:

“Stop counting endorsements and start looking for patterns,” said Noble. “A single endorsement
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is noise. But when there is volume,
spread, and consistency, skill
endorsements begin to resemble
market feedback.”

Noble’s framework focuses on
clustering endorsed skills into
capability themes that mirror how
leadership and execution show up in
real operating environments. The
article shows how to group
endorsements into six to eight themes
and assess them through four lenses:
center of gravity, depth versus breadth,
cross-domain reinforcement, and role-
fit signal.

Proof point: Noble shares his own
structured data. His profile reflects
approximately 3,000+ endorsement
instances (endorsements attached to
skills, not unique endorsers) across 49 industry skills, including 16 core strengths with 75+
endorsements each and 15 skills at LinkedIn’s top visible tier (“99+"). In cluster form, the
strongest reinforcement appears in Lean and Continuous Improvement (902 endorsements) and
Leadership and Transformation (763), supported by Operations and Manufacturing (375), Six
Sigma and Quality (367), Supply Chain and Systems (342), and Talent and HR (122).

Timothy Noble - President - The Avery Point Group

A summary graphic of the capability clusters is available for media use and may be included with
this release.

As an example, Noble's own skill endorsement data, when viewed through the four lenses
outlined in the article, reads as a connected capability signature rather than a single spike. The
center of gravity is the tight pairing of Lean and Continuous Improvement methods and tools
with Leadership and Transformation. Depth shows up in repeated high-tier reinforcement (99+
across many core skills), while breadth shows up in the supporting clusters spanning Operations,
Quality, and Supply Chain. That cross-domain reinforcement strengthens the role-fit signal: a
profile associated with leading operating-system change and delivering sustained execution, not
just talking about transformation.

The article also includes a practical tutorial for readers who want to apply the approach to their
own profiles or leadership assessments. Steps include extracting a clean skill and endorsement
table, normalizing the data, treating “99+"” conservatively, building capability clusters, and
converting patterns into usable insights and interview probes.



“Endorsements do not prove performance,” said Noble. “They help you decide where to probe.
When used with discipline, they become a simple advantage in executive search, diligence, and
leadership assessment.”

About Tim Noble

Tim Noble brings over 30 years of experience in business transformation, manufacturing
operations, supply chain, distribution, and operational leadership. As President and Managing
Partner of The Avery Point Group for over two decades, he has partnered with boards and CEOs
across private equity-backed, publicly traded, and privately held companies to recruit
transformation leaders who drive measurable performance improvement across the entire value
stream. Earlier roles include executive leadership positions at General Electric and The Stanley
Works (now Stanley Black & Decker). He is a GE-trained Lean Six Sigma Master Black Belt,
Shingijutsu-trained Lean executive, and a graduate of GE's Manufacturing Management Program
(GE MMP).

About The Avery Point Group

The Avery Point Group is a leading executive search and talent advisory firm specializing in
operations-intensive leadership across manufacturing, supply chain, distribution, and
continuous improvement. A trusted partner to 100+ industry-leading clients across 18 industry
sectors, we support private equity and PE-backed platforms, family-owned and founder-led
companies, and publicly traded organizations nationwide. Executive Search Catalysts for
Change™.
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