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Pryor Learning providing HR professionals with

expanded opportunities to maintain certifications while

strengthening critical workplace skills

KANSAS, KS, UNITED STATES, February 17, 2026

/EINPresswire.com/ -- Pryor Learning announces

that its Human Resources training portfolio now

offers additional HRCI and professional

development credits, providing HR professionals

with expanded opportunities to maintain

certifications while strengthening critical workplace

skills.

As regulatory requirements, workforce expectations

and organizational structures continue to evolve, HR

professionals are under increasing pressure to

remain compliant, strategic and forward-thinking.

Pryor’s expanded credit offerings reinforce the organization’s long-standing commitment to

practical, accessible training that supports both professional growth and certification

requirements.

Pryor offers HRCI & other

professional credit

opportunities across our HR

curriculum, helping

professionals stay

credentialed & also

equipping them with

strategies to address

workplace challenges”

Abby Higgins

Through its comprehensive Human Resources training

category, Pryor offers live seminars, virtual instructor-led

courses, on-demand webinars and flexible online

programs covering a broad spectrum of HR disciplines.

Many of these courses are approved for additional

recertification credits through the HR Certification Institute

(HRCI), enabling credentialed professionals to earn

qualifying hours while gaining relevant, real-world

knowledge they can immediately apply in the workplace.

Meeting the Growing Demands on HR Professionals

The modern HR function extends far beyond hiring and

http://www.einpresswire.com
https://www.pryor.com/training-categories/human-resources/


onboarding. Today’s HR teams play a central role in regulatory compliance, employee

engagement, compensation strategy, diversity and inclusion initiatives, performance

management and conflict resolution. They are also responsible for navigating rapidly changing

employment laws at federal, state and local levels.

Pryor’s HR training portfolio addresses these expanding responsibilities through courses in areas

such as:

- Payroll law

- Employment law and regulatory compliance

- Payroll administration and compensation practices

- Workplace investigations and documentation

- Diversity, equity and inclusion (DEI)

- Conflict management and employee relations

- Records retention and documentation standards

- Leave management and benefits administration

- Leadership development for HR managers

By integrating additional HRCI-approved credits into many of these offerings, PryorLerning

ensures that participants can meet continuing education requirements while deepening

expertise in critical subject areas.

Professional certifications such as PHR®, SPHR® and other HRCI credentials require ongoing

recertification credits to remain active. For busy HR professionals, finding qualifying courses that

align with both compliance needs and career goals can be challenging. Pryor’s expanded

approvals simplify that process by embedding certification value directly into practical, skills-

based learning experiences.

Flexible Learning Options for Every Schedule

Recognizing that HR professionals operate in fast-paced environments, Pryor delivers training in

multiple formats to accommodate varying schedules and learning preferences.

Participants can choose from:

- In-person seminars held in select cities nationwide

- Live, virtual instructor-led sessions that allow real-time interaction

- On-demand webinars available 24/7 for self-paced learning

PryorPlus can also be utilized as an annual subscription that provides unlimited access to

thousands of courses.

This flexible delivery model allows organizations to train entire HR teams efficiently while giving

https://www.pryor.com/training-product/payroll-law/PY.html
https://www.pryor.com/unlimited-training.html


individual professionals control over when and how they earn credits.

For employers, the value extends beyond recertification. By investing in accredited HR training,

organizations can reduce compliance risk, improve internal processes, strengthen workplace

culture and build leadership capabilities within HR departments. The expanded credit

opportunities make it easier for companies to justify training investments as both a compliance

safeguard and a professional development initiative.

Strengthening Compliance and Strategic Impact

Employment regulations continue to shift, and noncompliance can result in significant financial

and reputational consequences. Pryor’s HR compliance courses are designed to provide clear,

actionable guidance on complex topics, helping HR teams interpret legal requirements and

implement best practices with confidence.

At the same time, Pryor recognizes that HR’s role is increasingly strategic. Courses in leadership,

communication, change management and DEI equip professionals to influence organizational

culture, drive engagement and support long-term business objectives.

By aligning practical skill development with recognized certification standards, Pryor bridges the

gap between theory and application. Participants not only earn credits toward recertification but

also leave with tools, templates and strategies they can apply immediately.

A Longstanding Commitment to Professional Development

For more than five decades, Pryor Learning has delivered results-driven training to organizations

and individuals across the United States & Canada. With a course library spanning human

resources, leadership, compliance, project management, administrative support and more, Pryor

Learning has built a reputation for high-quality timely, relevant and accessible professional

education.

The continued expansion of HRCI and professional credit approvals reflects Pryor’s ongoing

investment in supporting career advancement and lifelong learning for HR professionals at every

stage. From entry-level coordinators to senior HR executives. As the workplace continues to

evolve, the need for knowledgeable, credentialed HR professionals has never been greater. Pryor

Learning's  expanded credit offerings ensure that HR leaders can stay current, stay certified and

stay ahead.”

For more information about Pryor’s Human Resources training programs and available HRCI and

professional credits, visit www.pryor.com
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This press release can be viewed online at: https://www.einpresswire.com/article/893133586

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors

try to be careful about weeding out false and misleading content. As a user, if you see something

we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,

Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
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