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Biometric AI Career Agent

WORK-SELF Career Operating System

Proprietary dataset of 151 identity-led

career audits shows 72% intend to

change careers, while only 3.8% complete

milestones.

LONDON,  , UNITED KINGDOM, March

4, 2026 /EINPresswire.com/ -- WORK-

SELF, the identity-led Career Operating

System for the age of AI, today

released the AI Job Disruption Report

2026, a quantitative analysis built on a

proprietary dataset of 151

anonymized, identity-led Career Audit

sessions. The findings point to a

structural shift in the global workforce:

career reinvention is accelerating, yet

sustained execution remains rare.

Key Findings:

•  72% intend to change careers within

12 months

•  43% cite purpose misalignment or creative stagnation

•  32% show measurable burnout indicators

•  Only 3.8% complete structured reinvention milestones

•  35% are actively orienting toward AI collaboration skills

Together, these signals suggest the emergence of what WORK-SELF defines as reinvention

volatility, a labor market dynamic where professionals feel increasing pressure to pivot but lack

the systems required to translate intent into structured advancement.

“AI disruption is not just changing work. It is destabilizing professional identity,” said Wolf

Magdelinic, Co-Founder and CEO of WORK-SELF. “The dominant narrative focuses on skills. Our

data shows the deeper issue is execution infrastructure. People know they need to reinvent. Very
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few have a system built for sustained momentum.”

Reinvention Has Structure, Not Randomness

The report identifies recurring transition patterns across respondents. One significant cluster

shows 30% of pivots moving from corporate roles into purpose-driven or social impact work,

suggesting that reinvention is not arbitrary but identity-led. It also highlights a shift toward

integrated human-plus-AI skill architectures rather than isolated technical reskilling, reinforcing

the need for adaptive career systems rather than static job matching platforms.

Launch: Maya, a Biometric AI Career Agent Built for Career Momentum

Alongside the report, WORK-SELF is launching Maya, a fully conversational, biometric-aware AI

Career Agent designed to address the execution gap identified in the data.

Maya combines:

•  Natural language career dialogue

•  Persistent identity modeling

•  Voice-based emotional cadence analysis

•  Structured milestone generation

•  Adaptive career progression tracking

Rather than offering one-off advice, Maya operates inside personalized career loops, continuous

feedback systems that translate reflection into measurable advancement. WORK-SELF positions

this as the next category evolution in career technology:

Tools → Agents → Feedback Systems → Identity Infrastructure

By embedding AI directly into structured identity-aware loops, WORK-SELF aims to become the

first provider delivering a complete identity-led Career Operating System built for the age of AI.

About WORK-SELF

WORK-SELF is an identity-led Career Operating System designed to help professionals navigate

reinvention and long-term growth in a rapidly evolving AI-driven economy. By combining

conversational intelligence, biometric-aware personalization, structured planning systems, and

optional human coaching, WORK-SELF enables individuals to build careers aligned with who they

are becoming — not just what roles are available.
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This press release can be viewed online at: https://www.einpresswire.com/article/895460904
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