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The Shift Toward Video-First Hiring

Why Employers Are Turning to Video
Interviews to Identify Talent Faster
Smart employers

DELAWARE, DE, UNITED STATES, March choose CorelLink Hire.
9, 2026 /EINPresswire.com/ --

Employers across multiple industries
are increasingly adopting video-based
screening to gain deeper insight into
candidates earlier in the hiring process.
As competition for talent intensifies,
hiring managers are looking for faster
and more effective ways to evaluate
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Traditional CV screening has long been
the starting point for recruitment, but
many employers are recognising its
limitations. A CV can outline experience
and qualifications, yet it often fails to
reveal how a candidate communicates, presents ideas, or engages with others — qualities that
are essential in many modern roles.

Pre-interview

Video interview technology is helping to bridge this gap. By allowing candidates to record
structured responses to interview questions, employers can quickly assess how individuals think,
communicate, and present themselves, providing valuable context alongside their professional
experience.

Recruitment specialists say the shift towards video responses is helping organisations streamline
early-stage hiring while maintaining a more engaging candidate experience. Instead of lengthy
screening calls or multiple early interviews, employers can review video responses at a time that
suits their schedule and compare candidates more efficiently.

“Hiring decisions increasingly rely on understanding how people communicate and present their
ideas,” said a spokesperson from Corelink Hire. “Video responses allow employers to gain


http://www.einpresswire.com

meaningful insight into candidates earlier in the process, helping them identify individuals who
demonstrate both capability and confidence.”

The growing use of video technology in recruitment also reflects broader changes in the
workplace. As remote collaboration, digital communication, and hybrid working environments
become more common, employers are placing greater value on communication skills and
personal presentation.

For candidates, the approach offers an opportunity to showcase more than what appears on a
CV. Structured video questions allow individuals to demonstrate their thinking process,
personality, and communication style in a way that written applications cannot always capture.

Industry observers expect video-enabled hiring processes to continue gaining momentum as
organisations seek more efficient ways to evaluate talent while improving hiring outcomes.
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