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KangoHR Launches Recognition Suggestions
to Help Busy Managers Express Appreciation

New capability gives managers prompts

and clear reasons to recognize employees
MIDDLETOWN, NJ, UNITED STATES,
March 19, 2026 /EINPresswire.com/ --
KangoHR today announced the launch

of Recognition Suggestions, a new :
capability designed to help managers cehn g d g e’ l'l S te M ! relJa rd
recognize employee contributions KangoHR

more consistently by providing
prompts and clear reasons for
workplace appreciation.

Employee recognition programs are widely used to improve engagement and retention.
However, many organizations struggle with participation because managers are busy or unsure

what to say when recognizing employees.
Managers don't struggle

with intent; they struggle
with time and clarity.
Recognition Suggestions
helps by giving them a
starting point so they can
recognize employees quickly

and meaningfully.” N -
Todd Horton, CEO What Are Recognition Suggestions?

Recognition Suggestions addresses this gap by helping
managers know who to recognize, what to say, and when
to act.

Managers receive suggested recognition moments and
simple prompts, can personalize the message, and deliver
recognition directly through KangoHR.

The feature highlights common workplace moments such as project completion, teamwork,
leadership behavior, or customer support achievements—and helps managers turn those
moments into timely, meaningful recognition.

Managers can edit the suggested message and optionally attach rewards using KangoHR's
fulfillment tools.


http://www.einpresswire.com
http://kangohr.com
http://kangohr.com/suggestions

How Recognition Suggestions Works
Recognition Suggestions helps managers recognize employees by providing:

* Clear prompts tied to real workplace contributions

Suggested language managers can personalize

Optional reward fulfillment through gift cards or merchandise
Simple workflows that require minimal time or effort

The result is more consistent recognition without adding administrative burden.

Current Trend in 2026

KangoHR's data shows that Generation Z welcomes more frequent reassurance and
acknowledgement of their effort. We are helping HR leaders and managers ensure early talent
can be recognized on a frequent basis aligning with their expectations.

Leadership Perspective

Todd Horton, CEO of KangoHR, said: “Managers don't struggle with intent; they struggle with
time and clarity. Recognition Suggestions helps by giving them a starting point so they can
recognize employees quickly and meaningfully.”

Horton added that the feature was influenced by client demand:

“One global client asked for a way to surface recognition opportunities for managers, rather than
relying on them to notice everything on their own. Recognition Suggestions brings those
moments forward and makes it easy to act.”

KangoHR describes its approach as an “automated reassurance layer for modern workplaces,”
helping organizations ensure employees are consistently recognized without adding operational
burden to HR teams.

Examples of Recognition Suggestions

Recognition Suggestions may prompt managers to recognize employees for:

+ Completing a major project milestone

+ Supporting teammates during a busy period

+ Demonstrating leadership or mentorship

* Delivering excellent customer service

* Contributing ideas that improve operations

Managers can adapt each suggestion to reflect their own voice and the specific contribution.

Frequently Asked Questions
Why do many employee recognition programs have low participation?
Managers often support recognition but lack time or clarity on what to say. Recognition



Suggestions removes that friction by providing prompts and clear moments for appreciation.

Who is Recognition Suggestions designed for?
Recognition Suggestions is designed for managers and team leaders who want to recognize
employees but need a faster, simpler way to do it.

Does Recognition Suggestions replace human recognition?
No. It supports human recognition by helping managers identify meaningful moments and
express appreciation in their own words.

Is Recognition Suggestions powered by artificial intelligence?
Recognition Suggestions uses structured prompts and recognition frameworks to guide
managers. Messages are always reviewed and personalized by the manager.

How does KangoHR differ from traditional recognition tools?

KangoHR focuses on helping organizations run recognition programs effectively, not just
providing software. The platform combines prompts, fulfillment, and operational structure so
programs are easier to manage and more consistently used.

About KangoHR
KangoHR is the automated reassurance layer for modern workplaces, helping organizations
ensure employees receive timely appreciation without requiring complex HR workflows.

Many HR teams today operate with limited staff and increasing responsibilities. KangoHR
provides the tools and operational structure that help companies ensure recognition programs
are run correctly, consistently, and within budget.

Founded in 2009, KangoHR helps organizations operate recognition programs effectively so
spending, compliance, and engagement goals are achieved.
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