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WorkTango Launches WorkTango Coach, an
Al-Powered Survey Analyst That Turns
Employee Survey Data Into Action

WorkTango Coach eliminates the analysis bottleneck, empowers managers, and closes the feedback
loop before employee trust erodes

AUSTIN, TX, UNITED STATES, April 2, 2026 /EINPresswire.com/ -- WorkTango, a leader in employee
experience technology, today announced the launch of WorkTango Coach, an Al-powered
solution that analyzes employee survey data and turns it into clear insights, personalized action
plans, and measurable follow-through for every manager.

For years, HR teams have faced the same frustrating cycle: run a survey, spend weeks analyzing
the data, and by the time action plans are ready, employees have already assumed nothing will
change. WorkTango Coach breaks that cycle.

The Problem: Data Without Action

Despite the best intentions, the gap between survey data and meaningful action remains one of
HR's most persistent challenges. Employees participate in surveys hoping to be heard, but when
weeks pass without visible change, trust erodes and engagement follows. And when managers
depend on HR to help interpret data and build action plans, most simply won't, blocked by time,
bandwidth, or skillset.

The result? Survey programs feel like a performative exercise. Momentum dies. And each new
survey cycle starts from zero.

The Solution: Your Invisible HR Business Partner

WorkTango Coach changes the equation by acting as an always-on HR business partner for every
people leader in an organization. HR teams can ask questions about their surveys in plain
language and receive near-instant insights and recommendations, replacing days or weeks of
spreadsheet analysis with clarity. Managers receive the interpretation, context, and step-by-step
guidance that a skilled HR business partner would provide, without requiring HR to be in every
conversation.

Key capabilities of WorkTango Coach include:
-Instant Analysis: Ask questions about your survey data and get clear insights and actionable
recommendations in seconds.
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-Personalized Action Plans: Coach generates tailored action plans for each manager, assigns
ownership, and tracks follow-through so nothing falls through the cracks.

-Feedback Loop Closure: Turn survey data into visible action while employee momentum is still
alive, building trust with each cycle instead of resetting it.

-Manager Capability Development: Over time, Coach builds the habit and confidence for
managers to consistently act on employee feedback making them better leaders.

WorkTango Coach frees HR teams from the analysis bottleneck so they can focus on what
matters most: strategy, culture, and leadership development. Instead of spending days digging
through data, HR professionals show up to meetings with sharp analysis, clear
recommendations, and proof that action is already underway.

"The HR leaders | talk to are incredibly capable and deeply committed to their people, but they
have significant pressures to accomplish more with fewer resources," said Monique McDonough,
CEO of WorkTango. "WorkTango Coach exists to make sure that effort is never wasted, that every
piece of feedback becomes a visible action, and that every manager quickly and easily has what
they need to lead their team with confidence. That is how trust gets built, how action accelerates,
and that is how cultures grow."

WorkTango Coach is available now for WorkTango customers. To learn more or request a demo,
visit worktango.com/schedule-a-demo.

About WorkTango

WorkTango is an employee experience platform designed to help organizations listen to
employees, understand what they're telling you, and take action that builds trust and drives
performance. From engagement surveys to recognition and goal-setting, WorkTango gives HR
leaders and people managers the tools to create workplaces where employees thrive.
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