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New Research Reveals What Separates High-
Performing Teams from the Rest

RW3 CultureWizard's study of 1,179
global professionals reveals four team
performance capabilities and the
leadership blind spots putting

organizations at risk. RW3 cu | tu reWi Zd rd v

NEW YORK, NY, UNITED STATES, May 7, CULTURE AS A COMPETITIVE ADVANTAGE

2026 /EINPresswire.com/ -- RW3

CultureWizard, a global leader in cross-

cultural learning and workforce

effectiveness, today released its RW3 CultureWizard's 2026 study reveals what
landmark 2026 research report, High- separates high-performing teams from the rest
Performing Teams Don't Just Happen.

Drawing on insights from 1,179

professionals across the United States and United Kingdom, the study delivers one of the most
comprehensive analyses of the interplay of team performance, organizational culture,
intercultural effectiveness, and Al adoption published to date.

The findings carry direct implications for HR professionals
“ across Learning & Development, Talent Management, and
Organizational Effectiveness, offering a data-driven
blueprint for building teams that perform consistently and
sustainably.

This research is a call to
action for every HR leader
responsible for developing
talent in a global
organization.”

Michael Schell

The Four Capabilities That Define High-Performing Teams

The research identifies four interlocking capabilities that

distinguish high-performing teams from their peers: a strong organizational culture that is lived,
not merely stated; intercultural competence as a core business skill; responsible Al governance;
and leadership that accurately perceives the culture employees actually experience. Together,
these capabilities interact to determine whether a team consistently delivers results.

Key Findings at a Glance


http://www.einpresswire.com
http://www.rw-3.com/
http://www.rw-3.com/

Culture Is the Operating System of Performance. High-performing teams scored 38 to 50
percentage points higher than non-high-performing teams across every culture dimension
measured, including trust, psychological safety, cross-team collaboration, and values alignment.
Of those who identify their team as high-performing, 86% say their organization's values and
goals are strongly aligned.

Intercultural Competence Has Become a Business-Critical Skill. 72% of respondents collaborate
across borders at least several times a week. 40% report that a cultural misunderstanding in the
past 12 months caused measurable business impact, including lost time, missed deadlines, and
damaged relationships. Yet training investment often lags. The data shows a clear gradient: 96%
of professionals who received comprehensive cross-cultural training describe their team as high-
performing, compared to just 62% of those with no formal training.

Al Has Arrived, but Governance Has Not. 76% of respondents use Al at least weekly, and Al users
report at least one form of team friction: from skill gaps to uneven trust in Al outputs. Executives
use Al daily or weekly at nearly twice the rate of individual contributors, a compounding
advantage that has significant implications for mentoring, succession planning, and equity.
Organizations with clear Al governance see dramatically better collaboration outcomes.

A 25-Point Leadership Perception Gap That Most Organizations Don't See. 89% of executives say
their daily work culture aligns with stated organizational values. Only 64% of individual
contributors agree. This is a 25-point gap that persists across every culture dimension measured.
The data further reveals that culture alignment drops sharply at the Senior Leader and Manager
level, not at the frontline. This is where culture transmission breaks down, and where L&D and
Talent Management investment will have the highest leverage.

"High-performing teams are built deliberately. They don't emerge from good intentions. They
emerge from deliberate investment in culture, intercultural skills, and leadership that is honest
about the gap between what it believes and what employees actually experience," stated
Michael Schell, CEO of RW3. "This research is a call to action for every HR leader responsible for
developing talent in a global organization."

— RW3 CultureWizard CEO, Michael Schell

Why This Research Matters to HR and L&D Leaders

For professionals in Learning & Development, the report offers an evidence-based framework
for designing training programs that move the performance needle, through layered,
measurable skill development in intercultural competence and Al literacy. For Talent
Management, the leadership perception gap findings reframe where culture initiatives should
focus: the manager layer, not the executive suite. And for those building organizational capability
in the Al era, the governance findings offer a clear business case for proactive policy-setting
before adoption outpaces norms.



Click here to download the full report.

About RW3 CultureWizard

RW3 CultureWizard has partnered with global organizations for 25 years to build inclusive, high-
performing cultures. Through research, assessments, and learning solutions, RW3 CultureWizard
helps organizations develop the cultural intelligence, leadership alignment, and organizational
norms needed to compete in an increasingly complex global environment. The 2026 report
surveyed 1,179 professionals across the US and UK at organizations ranging from 1,000 to
10,000 employees, spanning technology, financial services, professional services, manufacturing,
and healthcare.
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