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MethodHub Launches QuantumHire, AI-

Powered, Focused Full Time hiring

platform designed to modernize and

streamline full-time hiring.

BENGALURU, KARNATAKA, INDIA, May

14, 2026 /EINPresswire.com/ --

MethodHub announces the launch of

QuantumHire, its AI-powered, Focused

Full Time hiring platform designed to

modernize and streamline full-time

hiring for enterprises and large

product engineering organizations

globally. Built to leverage AI and

address inefficiencies in recruitment

workflows, QuantumHire brings

intelligence, automation, and scalability

across the entire hiring lifecycle. 

As organizations scale, hiring teams

face increasing challenges: high

application volumes, fragmented tools,

prolonged screening cycles, limited

visibility across stages, recruiter

burnout, and inconsistent candidate

experiences. Despite advances in HR

technology, many teams continue to

rely on spreadsheets and disconnected

systems, slowing decision-making and impacting business growth. 

QuantumHire addresses these challenges with a unified, AI-driven Full-Time Hiring Platform

(FTHP) that optimizes every stage of recruitment, without replacing human judgment. 

Reimagining Full-Time Hiring for Scale and Precision: 

http://www.einpresswire.com
http://www.methodhub.in
http://www.quantumhire.ai
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Global full-time hiring has grown rapidly due to

increased product engineering needs, visa

constraints, and the rising demand for workforce

stability. Unlike traditional job boards or tactical

staff-augmentation models, Full-Time Hiring

Platforms focus on long-term talent alignment:

technical capability, cultural fit, and sustained

performance. 

QuantumHire is purpose-built for this model. The

platform combines AI-driven automation with

structured workflows to deliver faster hiring, higher

accuracy, and improved hiring outcomes at scale. 

Key capabilities include: 

•  Rapid requirements capture with AI-powered JD

creation. 

•  Broader and more targeted role dissemination.

•  Intelligent resume screening for skill alignment

and suitability. 

•  Background screening for fraud, inconsistencies,

and resume inflation 

•  Automated interview scheduling and stakeholder

coordination. 

•  AI-assisted fit assessment covering technical,

behavioral, and cultural dimensions. 

•  Built-in Applicant Tracking System (ATS) for

seamless lifecycle management. 

Advanced techniques such as live assessments,

database validation, and AI-driven evaluations

ensure higher certainty and quality in hiring

decisions. 

Human-Plus-AI Hiring, Not Replacement: 

Unlike conventional ATS platforms focused primarily

on record-keeping, QuantumHire emphasizes

intelligent decision-making. Its human-plus-AI

approach augments recruiter capabilities, reducing operational overload while keeping people at

the center of hiring. 
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The platform is also designed around the

candidate’s experience. By simplifying hiring

cycles, minimizing unnecessary interview

rounds, and enabling transparent

interactions, QuantumHire helps candidates

find the right role, not just any role, while

offering organizations better engagement

and conversion. 

QuantumHire envisions a future where

recruitment is no longer constrained by

manual processes or fragmented systems.

By combining AI, automation, and data-

driven insights, the platform aims to make

hiring faster, more scalable, and more

candidate-friendly. 

Authentication and Integrity of documents,

process and participants are key to having a

reliable, trustworthy, and scalable hiring

process. Checking for Vitals during the

interview process, Psychometric tests and other verification agent-driven checks keep the

screening process honest. The features introduced by QuantumHire in these areas are also key

differentiators in a crowded recruitment platform environment.

Leadership Perspectives: 

“All the changes in the business and technology landscape has shifted the center of gravity from

technology to business knowledge- meaning, with all AI programming support, knowing what to

do will become more important than how to do. This will drive full time hiring and we are already

witnessing a shift. QuantumHire is the platform to cater to this change” said Aho Bilam, CEO of

MethodHub. 

QuantumHire represents the next generation of fulfilment platforms, focused on transforming

the full-time hiring process,” said Rupesh Kannam, VP – North America Fulfilment, MethodHub. 

“The resume screening and interview mapping built into QuantumHire gives organizations

greater certainty in evaluating technical, emotional, and cultural fit, critical for full-time hiring

versus tactical contract hiring,” said Santosh Gopal, Founder, MayMyID. 

About QuantumHire: 

QuantumHire is an AI-powered, global Full-Time Hiring Platform designed to automate and



optimize enterprise recruitment. By combining artificial intelligence, automation, and data-

driven insights, QuantumHire helps organizations reduce time-to-hire, improve hiring quality,

lower operational costs, and deliver better candidate experiences. 

www.quantumhire.ai
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