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Elevating HR Leadership

NEW YORK, NY, UNITED STATES, May

14, 2026 /EINPresswire.com/ -- People

are experiencing information

overload—infused with daily doses of

streaming conflict and adversity.

Additionally, digital communication,

such as text messaging, email, mobile

apps, games, social media, and video

conferencing, is replacing genuine face-

to-face interaction.

Correlated with this proliferation of

technology is an alarming increase in

mental health problems. Anxiety has

become the most common mental

illness in the United States, and depression is now among the leading causes of illness and

disability worldwide.

How can emotional wellness get improved in our increasingly AI-driven world?

Astute HR leaders

understand that when

emotional wellness is

compromised, organizations

suffer—but when emotional

well-being is prioritized,

businesses thrive.”

Mark D. Lerner, Ph.D.

AI-Integrated Emotional Wellness (AIEW) refers to the

ethical and responsible interface between the cognitive

abilities of artificial intelligence and the depth, uniqueness,

and complexity of human emotion. While AI can provide

accessible evidence-based techniques, strategies, tools,

and support to promote emotional well-being, AIEW

affirms a fundamental truth: authentic, face-to-face human

presence remains irreplaceable—and essential—for

emotional wellness

AI can increase efficiency and enhance productivity. But AI will never replace genuine

interpersonal human presence—humanity.
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Today’s HR professionals are no longer simply managing policies and benefits. They are

increasingly helping their organizations navigate burnout, interpersonal conflicts, uncertainty,

and the psychological impact of our rapidly increasing technological world.

Astute HR leaders understand that when emotional wellness is compromised, organizations

suffer—but when emotional well-being is prioritized, businesses thrive.

Organizations that fail to address emotional wellness are experiencing increased tardiness,

absenteeism, disengagement, burnout, turnover, and declines in morale and performance. On

the other hand, organizations that foster emotional wellness enhance interpersonal

communication, increase performance, and cultivate a happier, more productive workplace

climate.

As artificial intelligence increasingly impacts our lives, the organizations that thrive will not be

those with the most advanced technology. They will be the organizations that effectively

promote genuine human engagement while implementing innovative technology.

The future of leadership is not AI alone. It’s AI-Integrated Emotional Wellness.

Technology informs. Humanity empowers.
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