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Gartner Names Remesh in Hype Cycle as
Enterprises Search for Al Transformation ROI

Gartner's recognition highlights the

critical need for enterprise organizations O

to hear directly from employees on the ® re m e s
frontlines of Al transformation. @

NEW YORK, NY, UNITED STATES, June §,
2026 /EINPresswire.com/ -- Remesh, the Al-powered platform for employee listening and real-
time workforce conversations, today announced it has been named in the Gartner Hype Cycle
for Talent Management Technology 2026 under the emerging category of Al-Enabled Employee
Focus Group Tools. The recognition comes at a pivotal
“ moment: as organizations undertake sweeping Al-driven
transformations; restructuring teams, retraining
workforces, and deploying new tools at scale- the gap
between leadership intent and employee experience has
never been wider or more consequential.

Companies are spending
billions on Al, but few are
closing the loop. Gartner's
recognition of Remesh
reflects how urgently
executives need to hear
whether initiatives are
landing or creating friction.”
Gary Ellis, CEO, Remesh

The Gartner Hype Cycle for Talent Management
Technology covers more than 30 emerging innovations and
serves as an essential tool for HR and people leaders to
evaluate and prioritize new technology investments,
helping organizations differentiate between hype and

reality as they navigate a rapidly evolving talent landscape.

For many enterprise organizations, Remesh has become a critical tool for assessing whether Al
transformation initiatives are actually working- not just on paper, but on the ground. While
executive teams invest heavily in Al rollouts, it is often frontline employees who first encounter
the friction, confusion, or unintended consequences those initiatives create. Remesh enables HR
and people leaders to run large-scale conversations with those employees, quickly surfacing
whether new tools are being adopted, where workflows are breaking down, and how teams are
truly feeling about the pace and direction of change.

Remesh enables organizations to conduct real-time and asynchronous conversations with large
groups of employees, combining the depth of qualitative interviews or focus groups with the
scale of quantitative surveys. People leaders use the platform to go beyond engagement scores


http://www.einpresswire.com
https://www.remesh.ai/
https://www.remesh.ai/employee-listening
https://www.gartner.com/interactive/hc/7919209?ref=solrAll&amp;refval=560930060
https://www.gartner.com/interactive/hc/7919209?ref=solrAll&amp;refval=560930060

and pulse surveys, creating space for
employees to share authentic

perspectives on culture, change, and ®
the issues that matter most to them, remeSh
while Al synthesizes themes and
priorities as the conversation unfolds. R

emesh
“Companies are spending billions on Al named in @
transformation and asking employees
to trust the process — but very few are Gartner Hype CYCIQ )
actually closing the loop," said Gary fOI‘ Talent : '
Ellis, Remesh CEO, "Remesh gives HR ,
and people leaders a way to hear, at Management 2026 )
scale, whether their Al initiatives are '
landing the way leadership intends or \3
creating friction, fear, and =)

disengagement on the ground. Being
named in the Gartner Hype Cycle
reflec'ts how urgently enterprises need Remesh Named in Gartner Hype Cycle 2026

this right now.”

HR and people teams at some of the world's most recognized organizations—including Mercer,
Toluna, and Segal Benz—rely on Remesh for employee listening programs spanning Al adoption
and change management, DEI, organizational culture, and workforce transformation. Where
traditional listening methods force a tradeoff between depth and scale, Remesh delivers both.

The Al-Enabled Employee Focus Group Tools category reflects a fundamental shift in how
organizations approach workforce intelligence. As HR leaders and executives face pressure to act
on employee feedback faster- amid Al-driven restructuring, rapid role redefinition, and
heightened workforce anxiety- annual engagement surveys alone are no longer sufficient.
Remesh gives people teams the ability to engage hundreds or thousands of employees in a
single conversation, with Al surfacing what's resonating, what's concerning, and where leaders
need to act.

Remesh's inclusion in the Hype Cycle comes as investment in employee experience technology
accelerates across industries. For people leaders navigating complex workforce transformations,
the ability to have fast, authentic, large-scale conversations with employees, and act on what
they hear, has never been more critical.
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This press release can be viewed online at: https://www.einpresswire.com/article/918221139
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