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/EINPresswire.com/ -- Women represent 39.2% of

all businesses in the United States and, in 2024,

were responsible for launching 49% of all new

companies in the country. These figures reflect a

significant—and growing—entrepreneurial

movement. However, another statistic reveals the

other side of this reality: women-led businesses

account for only 6.2% of the total revenue

generated by the American private sector. This

disparity represents an estimated annual structural

gap of US$10.2 trillion, according to industry

analyses. The issue is not a lack of talent. It is a lack

of the right environment.

Throughout years of working directly with female

entrepreneurs in Brazil and the United States, I

have observed a consistent pattern: highly skilled

women, with solid products and committed clients,

who struggle to achieve sustainable growth. In

most cases, the diagnosis is not a lack of technical

competence. It is isolation. Decisions made without

trusted peers, challenges faced without support, and the entire burden of running a business

carried alone. The result is predictable: slower growth, unnecessary rework, and a ceiling that

has nothing to do with the true potential of the business.

Research supports this field observation. Data from global mentoring programs indicate that

female entrepreneurs with access to structured networks of peers and mentors achieve

professional milestones 2.4 times faster than those who operate without such support. The U.S.
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Small Business Administration (SBA) reports that businesses receiving structured mentoring are

five times more likely to launch successfully and demonstrate significantly higher survival rates

beyond their fifth year. Even so, only 23% of female entrepreneurs in the United States report

feeling financially successful, compared to 32% of men, and only 13% plan to expand their

businesses. The gap is not one of effort. It is one of structure.

The American market has already responded to this reality with concrete action. The U.S.

Business Coaching industry recorded a compound annual growth rate (CAGR) of 4.5% between

2020 and 2025, reaching an estimated US$20 billion in revenue—reflecting growing demand for

structured business development. Organizations such as the Women's Business Enterprise

National Council (WBENC), the National Association of Women Business Owners (NAWBO), and

federal SBA programs such as the Office of Women's Business Ownership (OWBO) and SCORE

formally recognize mentoring networks and collaborative communities as pillars of the female

entrepreneurial ecosystem in the United States. Strategic collaboration is no longer a

competitive advantage—it has become essential business infrastructure.

Well-structured business communities are effective because they replace individual knowledge

with collective intelligence. An entrepreneur who becomes part of a qualified peer environment

is able to make decisions more quickly, gain access to expertise across multiple disciplines

without the cost of hiring it individually, and build relationships that generate tangible business

opportunities. Research on group dynamics shows that structures composed of eight to fifteen

participants create the ideal balance between diversity of perspectives, psychological safety, and

mutual accountability. When these elements are present, growth ceases to be linear and

becomes exponential.

There is also a dimension that is often overlooked in traditional business development models:

an entrepreneur is not only a business owner. She may also be a mother, a spouse, a

caregiver—and she manages all of these responsibilities while building a company. The most

effective communities are those that recognize this reality in a holistic way, integrating business

education with leadership development, emotional intelligence, and well-being. Not out of

idealism, but out of pragmatism: data published in the *Journal of Business Venturing* show

that female entrepreneurs who receive consistent personal and professional support achieve

significantly stronger business performance than those operating without such a structure.

Female entrepreneurship in the United States represents one of the country’s greatest untapped

economic assets. Closing the gap between women’s participation in business creation and their

share of revenue generation requires more than access to capital or markets—it requires access

to the right environment. Strategic communities, structured mentoring programs, and business

development networks are not merely sources of emotional support. They are proven growth

accelerators with measurable returns. The strongest businesses are not built solely by talented

individuals. They are built by people who have found the right connections, the right knowledge,

and the right environment in which to grow.
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