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/EINPresswire.com/ -- Creator of the Aurora

Method Helps Professional Women

Understand the Emotional Patterns Behind

Burnout and Relationship Conflict Through

Psychology-Informed Coaching and Lived

Experience

Some people find their purpose. Tracy Doyle

lived hers long before she had a name for it.

Today she is an entrepreneur, speaker, award-

winning author, and creator of the Aurora

Method — a psychology-informed,

mindfulness-based framework that helps

professional women improve their

relationships at home and at work, identify

and eliminate what’s driving their burnout, and

master its practices to feel a part of life again.

But her story didn’t begin in leadership circles.

It began in childhood, shaped by responsibility, instability, and an early understanding of what it

meant to carry others.

A Childhood Defined by Caretaking and Resilience

Growing up with a mother living with mental illness and an alcoholic stepfather, Tracy learned

early what it meant to put others first. Stability at home was unpredictable, and as a child she

became a caretaker for her younger half-siblings — making sure they were fed, safe, and

emotionally supported when the adults around her couldn’t provide consistency.

That role never truly ended. Years later, when her sister’s mental illness left her unable to care

for her own children, Tracy stepped in again. Holding things together wasn’t just something she

did — it became who she was.

http://www.einpresswire.com


That early wiring — be strong, be reliable, keep moving — would shape every decision that

followed, including the career she was about to build.

Built to Achieve. Trained to Endure.

As the first in her family to attend college, Tracy worked three jobs while earning her Bachelor of

Arts in Psychology and Counseling from Montclair State University. With graduate school out of

financial reach, she moved into the pharmaceutical industry where she rose quickly.  

It was there that she discovered medical communications — the work of translating complex

clinical and scientific research into clear, usable information for the physicians, advanced

practitioners, and patients who rely on it. As trusted colleagues moved from pharma into the

field, Tracy moved with them, and medical communications became her business and her

passion: science in service of people, which was exactly the kind of work she’d set out to do.

In 2002, she founded Phoenix Marketing Solutions, LLC, a medical communications company

renamed Phoenix Group, which grew into a multimillion-dollar enterprise. For more than two

decades, she served as CEO, building a business recognized for innovation, performance, and

impact. 

Her recognition includes NJBIZ 50 Fastest Growing Companies, the Inc. 5000, and an Ernst &

Young Northeast Entrepreneur of the Year honor — all while she quietly mentored women

across her industry who were facing the same struggles she was.

On paper, she had everything. But that was never the full story.

The Hidden Cost of High Performance 

Behind the accolades was a truth Tracy could no longer avoid: high performance had come at a

cost. 

Emotional burnout had quietly eroded her relationships and her sense of self. The very traits

that made her successful — self-reliance, self- determination, and the ability to manage it all —

were now driving disconnection: from herself, from her spouse and her family, and from the

people she led.

She wasn’t broken. She was brave. 

But she was running on empty.

That realization became a turning point — and the beginning of the work she does today.



What Tracy Attributes Her Success To

Tracy attributes her success not to a single strategy, but to a deeply human journey of losing

herself and finding her way back. 

Growing up in adversity shaped her. Her grandmother was the one person who gave her hope

and promise. She told her that if she worked hard, she would realize the life of her dreams. 

Tracy never let go of that belief. 

She built an extraordinary life on the outside but lost herself on the inside.

The shift came when she understood that success was not about achievement — it was about

connection: a full life meant a life full of the people who matter. Success meant becoming a

human being again instead of a human doing. 

That understanding didn’t slow her down. It launched her.

The Best Career Advice She Ever Received

The guidance that shaped her came at the exact moments she needed it. Two pieces stand out.

The first came from a manager just before her burnout breaking point. He said, “You will always

give 110%. And until you change that, nothing will change.” At the time, she didn’t fully

understand it. Later, she realized her burnout came from the beliefs that shaped her; once she

could see them and name them, then she could change how she approached work, boundaries,

and identity.

The second came from a former client who shaped her twice. After awarding Tracy a $5 million

contract, the client watched her call again and again for approval — until one day she said it

plainly: “I have so much on my plate already. If I have to manage you too, then why did I hire

you?” It stung, and it landed. Tracy realized she was leading from insecurity, and that leadership

means acting even when you are unsure and afraid.

She grew into that leader. And it was the same client who called after she lost her job and said:

“Cry your eyes out all weekend. And on Monday, start a company — you already have everything

it takes.” 

She did exactly that.

That company became Phoenix Group.

Advice to Young Women Entering the Field



Tracy’s early goal was simple: help people. She earned her degree intending to become a

therapist, and though she entered the pharmaceutical industry instead, she discovered she was

still fulfilling that mission — just in a different form. 

She spent over twenty years mentoring women, even before she had language for what would

eventually become the Aurora Method. 

Today, through Aurora Method Coaching, she has come full circle. 

Her message to young women: Don’t mistake a pivot for a detour. 

Purpose doesn’t disappear — it evolves. Stay connected to it, even in small ways, so when

opportunity arrives you’re not starting over. You’re arriving.

The Biggest Challenge and Opportunity in Her Field

Tracy points to a growing crisis in modern professional life: emotional burnout. 

Research indicates that between 46% and 60% of professional women report experiencing it —

yet it’s often misread as a personality problem rather than a pattern problem. Why? Because

burnout shows up as conflict at work and at home, so the person gets blamed instead of the

pattern. 

As awareness around emotional wellness grows, there’s an opportunity to elevate the burnout

conversation — to make clear that burnout isn’t solved by productivity strategies; it requires

understanding the emotional patterns driving it.

“You cannot change what you cannot see,” she explains. “And you cannot see it until you have

the language to name it.” 

Her message is clear: This isn’t a personal failure. It’s a pattern problem. And patterns can be

changed. 

That principle is the foundation of her framework.

The Aurora Method: A Framework for Lasting Change

The Aurora Method is a psychology-informed, mindfulness-based framework built on a single

principle: conscious action makes change possible. 

The Aurora Method helps individuals: 



See and name the patterns driving burnout and relationship conflict

Create personalized mindfulness practices to disrupt negative thinking 

Practice change daily 

Repair the relationships fractured by emotional burnout  

Through one-on-one and the Aurora Method Academy, her group coaching program, Tracy

works with professional women struggling with emotional burnout — guiding them to restore

connection with themselves and others and feel a part of life again.

From Human Doing to Human Being

The most significant growth in Tracy’s life was internal. 

She learned to stop measuring her worth by productivity, achievement, and self-sacrifice — and

to measure it instead by connection, presence, and emotional accountability. Living as a human

being rather than a human doing isn’t a single decision; it’s a daily practice of choosing to be

present instead of simply performing.

It’s also where her core values take shape.

Values: Authenticity and Emotional Integrity

Tracy’s work rests on two values: authenticity and integrity. Authenticity means showing up

without performance or pretense. Integrity — especially emotional integrity — means taking

responsibility for how one’s actions affect others.

A core practice she teaches is the Acknowledgement Conversation, which moves past apology

into genuine recognition of impact: “I see how that affected you. I understand.” Being truly seen,

she believes, is one of the deepest human needs — and the foundation of real connection.

A Growing Voice in Women’s Empowerment

Tracy Doyle is an emerging voice in emotional wellness and women’s leadership. She has spoken

at Fearless Summit events and led workshops. Her work has been featured in USA Today

Network, Business Insider, CEO Weekly, Empowered Entrepreneur, Formidable Woman, NY

Weekly, and Wellness Voice, among others, and she has appeared at Oscars Week gifting suite

events and on the In the Mix and Wake up with Marci On New Jersey (ONNJ) TV shows.

Through all of it, her message stays the same.

Final Message

For all she’s achieved as a CEO, entrepreneur, and coach, Tracy Doyle’s message remains

consistent: “You’re not broken. You’re brave.” And for the women who find their way to her work,



she offers one more truth: the moment you begin to understand your patterns is the moment

you can finally change them.

Learn More about Tracy Doyle: 

Through her Influential Women profile, https://influentialwomen.com/connect/Tracy-Doyle, or

through her website, https://www.tracydoyle.life/

About Influential Women: Influential Women provides a platform where women from all

backgrounds can connect, share their perspectives, and create content that empowers

themselves and others. Through storytelling, thought leadership, and creative expression,

Influential Women amplifies voices that inspire change.
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