
Influential Women Profiles: Jacqueline
Dunbar-Jacob, PhD, RN: Distinguished Nursing
Leader, Researcher, And Dean Emerita

PITTSBURGH, PA, UNITED STATES, June

24, 2026 /EINPresswire.com/ -- Former

University of Pittsburgh Dean

(2001–2022) and Interdisciplinary

Scholar Shaping Nursing Education,

Chronic Illness Research, and

Healthcare Systems Improvement

Jacqueline Dunbar-Jacob, PhD, RN,

FAAN, is a retired Distinguished Service

Professor and former Dean of the

School of Nursing at the University of

Pittsburgh, where she served in a

leadership capacity from 2001 to 2022.

Over the course of her distinguished

academic career, she also held faculty

appointments in psychology,

epidemiology, and occupational

therapy, reflecting her commitment to

interdisciplinary collaboration and

integrated approaches to healthcare education and research.

Widely recognized for her leadership in nursing education and her extensive contributions to

healthcare scholarship, Dr. Dunbar-Jacob played a pivotal role in shaping the direction of nursing

research and academic development at a national level. Throughout her tenure as dean, she was

instrumental in strengthening academic programs, advancing research initiatives, and mentoring

generations of healthcare professionals who continue to impact clinical practice and scientific

discovery across the United States and beyond.

Dr. Dunbar-Jacob’s research career has centered on one of the most critical challenges in

healthcare: understanding why individuals with chronic conditions do not always adhere to

prescribed medical regimens and how healthcare systems can improve patient adherence to

treatment. Her work has explored a broad spectrum of health conditions, including

http://www.einpresswire.com


cardiovascular disease, diabetes, and rheumatologic disorders, and has contributed to

numerous federally funded research initiatives, including support from the National Institutes of

Health.

Over time, her research expanded beyond patient adherence to also address the importance of

healthy work environments for nurses. Dr. Dunbar-Jacob recognized that the conditions in which

nurses work directly influence both patient outcomes and professional well-being. This broader

focus reinforced her commitment to improving healthcare systems not only from the patient

perspective but also through strengthening workforce sustainability and organizational culture.

With a career spanning more than 60 years, Dr. Dunbar-Jacob’s professional journey reflects a

deep and sustained dedication to nursing science, education, and leadership. She began her

career as a clinically practicing nurse and was appointed head nurse just one year after

completing her initial nursing education. Recognizing the importance of advanced academic

preparation for clinical excellence, she pursued a Master’s Degree in Psychiatric Nursing.

As her professional interests expanded into mental health and behavioral science, Dr. Dunbar-

Jacob continued her academic progression by earning a PhD in counseling psychology. During

her doctoral studies, she became increasingly involved in academic instruction while teaching at

San Jose State University, an experience that solidified her long-term commitment to higher

education and research.

Following her doctoral training, Dr. Dunbar-Jacob pursued a distinguished academic career in

which she advanced from assistant professor to full professor, later serving as department chair

and ultimately dean of the School of Nursing at the University of Pittsburgh. Along the way, she

conducted NIH-supported research, contributed extensively to scientific literature, and

established herself as a leader in evidence-based nursing science.

In addition to her academic leadership, she has been deeply involved in professional

organizations, having served as president of three major associations in her field. Her leadership

within these organizations further underscores her influence on national and international

healthcare policy, research priorities, and professional standards.

Even in retirement, Dr. Dunbar-Jacob remains actively engaged in the healthcare and academic

communities. She currently serves on 12 to 14 boards and committees and continues to

contribute scholarly publications, including 10 published works in the past year alone. Her

ongoing engagement reflects a lifelong dedication to advancing healthcare knowledge and

supporting the next generation of researchers and practitioners.

Dr. Dunbar-Jacob attributes her success to a steadfast commitment to lifelong learning and

continuous professional development. She has consistently embraced education as both a

personal and professional cornerstone, beginning with her early clinical experience and

extending through advanced academic study and research leadership.



She has long believed that building a meaningful career is rooted in passion and intellectual

curiosity. According to her perspective, when individuals are truly engaged in their field, their

professional journey becomes an ongoing opportunity for discovery, improvement, and impact.

This philosophy has guided her throughout her career and continues to shape her contributions

in retirement.

A central theme in Dr. Dunbar-Jacob’s philosophy is the importance of lifelong learning. She

emphasizes that learning does not conclude at any stage of a career, but instead evolves

continuously through research, collaboration, teaching, and professional engagement. Each

stage of professional development, she notes, presents new opportunities to expand knowledge,

refine expertise, and contribute meaningfully to the field.

Dr. Dunbar-Jacob encourages young women entering healthcare and nursing to pursue careers

that align with their passions and values. In her view, the healthcare profession offers a unique

opportunity to make a tangible difference in the lives of individuals and communities, making it

both meaningful and deeply rewarding.

Dr. Dunbar-Jacob also underscores the importance of remaining curious and adaptable in a

rapidly evolving healthcare environment. As medical science, technology, and care delivery

models continue to advance, she believes ongoing education is essential for maintaining

excellence in practice and improving patient outcomes.

Among the most significant challenges facing healthcare today, Dr. Dunbar-Jacob identifies the

need to create healthy and sustainable work environments for nurses. In the aftermath of the

COVID-19 pandemic, this issue has become increasingly urgent, as workforce strain and burnout

continue to affect both care delivery and organizational stability.

She also highlights improving patient adherence to treatment regimens as both a persistent

challenge and a major opportunity for innovation in healthcare research and practice. Her work

in this area has contributed to a deeper understanding of patient behavior and the development

of strategies aimed at improving long-term health outcomes for individuals living with chronic

illness.

Throughout her career, Dr. Dunbar-Jacob has emphasized the importance of credibility and

professional relationships. She notes that credibility is built through rigorous research, ethical

practice, and consistent contributions to the field, and serves as the foundation for trust within

academic and healthcare communities.

Equally important, she believes, is the cultivation of strong professional networks. Collaboration

across disciplines and institutions has been central to advancing healthcare knowledge and

improving practice. These relationships have played a defining role in her career and continue to

influence her ongoing contributions to the field.



Although retired from formal academic leadership, Dr. Jacqueline Dunbar-Jacob’s influence

remains highly active and far-reaching. Through continued research, advisory service, and

professional engagement, she continues to advance nursing science and healthcare

improvement, leaving a lasting legacy of scholarship, mentorship, and leadership across the

global healthcare community.

Learn More about Dr. Jacqueline Dunbar-Jacob:

Through her Influential Women profile: https://influentialwomen.com/connect/jacqueline-

dunbar-jacob
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Influential Women provides a platform where women from all backgrounds can connect, share

their perspectives, and create content that empowers themselves and others. Through

storytelling, thought leadership, and creative expression, Influential Women amplifies voices that

inspire change.
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