
New York City Expands Heat Illness Prevention
Requirements for Municipal Employees and
Contractors

NYC Heat Stress Prevention Programs Required

New York City joins a growing national

movement by requiring workplace heat

safety programs as extreme temperatures

continue to present serious risks to

workers

NEW YORK CITY, NY, UNITED STATES,

June 30, 2026 /EINPresswire.com/ --

New York City has taken a significant

step toward protecting workers from

heat-related illnesses by issuing

Executive Order No. 17 directing city

agencies to develop and implement

comprehensive heat illness prevention

measures for municipal employees and

city contractors.

The action comes as cities, states, and

federal regulators across the country

place increased emphasis on

protecting workers from excessive heat

exposure. Occupational heat illness has become a growing concern in recent years as

temperatures continue to reach record levels across many parts of the United States.

For employers, safety professionals, and contractors performing work on behalf of the City of

New York, the initiative serves as another indication that heat illness prevention is rapidly

evolving from a recommended best practice into an expected component of workplace safety

management.

Heat-Related Illnesses Remain a Serious Workplace Hazard

Heat-related illnesses can develop quickly and, in severe cases, may result in hospitalization or

death. Workers performing physically demanding tasks outdoors or in hot indoor environments

http://www.einpresswire.com
https://www.nyc.gov/mayors-office/news/2026/06/executive-order-no--17


are particularly vulnerable.

Common heat-related illnesses include:

•  Heat rash

•  Heat cramps

•  Heat exhaustion

•  Heat syncope (fainting)

•  Heat stroke

Among these conditions, heat stroke represents the most serious medical emergency and can

become fatal if immediate treatment is not provided.

Occupations commonly associated with elevated heat exposure include construction, public

works, utilities, transportation, landscaping, warehousing, manufacturing, sanitation, and

maintenance operations.

New York City employs thousands of workers in these and other occupations that may involve

exposure to elevated temperatures during summer months.

What the New York City Initiative Requires

The city's new initiative directs agencies to evaluate occupational heat hazards and develop heat

illness prevention strategies tailored to their operations.

While specific implementation details may vary among agencies, heat illness prevention

programs commonly include:

•  Employee training on Heat Illness Prevention

•  Hazard assessments

•  Access to drinking water

•  Rest and recovery opportunities

•  Cooling areas or shaded locations

•  Emergency response procedures

•  Employee reporting mechanisms

•  Heat illness awareness communications

The requirements also extend to contractors performing covered work for the city, reinforcing

the importance of heat safety across publicly funded projects.

By incorporating heat illness prevention into agency operations and contracting activities, New

York City is establishing a more structured and proactive approach to managing heat-related

risks.

https://oshatraining.com/online-training/heat-illness-prevention-training-courses/


Part of a Larger National Trend

New York City's action does not stand alone.

According to Curtis Chambers, CSP, President of OSHA Training Services Inc, regulators across

the country are increasingly implementing heat-specific workplace protections. States including

California, Oregon, Washington, Nevada, and Maryland have adopted enforceable heat-related

workplace requirements. Other states are also actively considering or developing similar

standards.

In addition, municipalities such as Phoenix, Arizona have implemented heat safety measures for

city employees and contractors, particularly for outdoor work activities conducted during

periods of extreme heat.

These developments reflect growing recognition that heat exposure represents a foreseeable

and preventable workplace hazard.

Federal OSHA Continues to Prioritize Heat Illness Prevention

At the federal level, the Occupational Safety and Health Administration (OSHA) continues to work

toward a nationwide Heat Injury and Illness Prevention Standard.

Although the rulemaking process remains ongoing, OSHA has already elevated heat illness

prevention as a major enforcement priority through its National Emphasis Program (NEP) on

heat-related hazards.

Under the NEP, OSHA compliance officers may initiate inspections at any NYC worksite, including

private sector employer worksites, when high temperatures are forecast, focusing enforcement

efforts on industries where heat exposure is common.

Employers should understand that OSHA can already issue citations under the General Duty

Clause when workers are exposed to recognized heat hazards and reasonable protective

measures are not implemented.

As a result, organizations should not wait for a final federal heat standard before addressing

workplace heat hazards.

What Employers Should Be Doing Now

Safety professionals generally agree that effective heat illness prevention programs share several

common elements.

https://oshatraining.com/heat-stress-illness-prevention-regulations/


These include:

Training

Employees and supervisors should be trained to recognize the signs and symptoms of heat-

related illnesses and understand appropriate prevention and response measures.

Hydration

Workers should have ready access to potable drinking water and be encouraged to drink water

frequently throughout the workday.

Acclimatization

New and returning employees may require time to gradually adjust to hot working conditions.

Acclimatization programs can significantly reduce the risk of heat-related illness.

Rest and Recovery

Employers should establish procedures that allow workers to take appropriate recovery breaks,

particularly during periods of elevated heat.

Emergency Response

Supervisors and employees should understand how to respond when signs of heat-related

illness are observed and know when emergency medical services should be contacted.

Planning

Organizations should establish written procedures that address heat hazards before incidents

occur.

Training Remains One of the Most Effective Preventive Measures

Among the various components of a heat illness prevention program, employee training remains

one of the most effective and affordable methods for reducing risk.

Workers who understand the warning signs of heat-related illnesses are more likely to recognize

developing symptoms in themselves and coworkers before conditions become serious.

Likewise, supervisors who understand heat hazards can take corrective action sooner and

implement protective measures when environmental conditions warrant additional

precautions.



As heat-related regulations continue to evolve, many organizations are strengthening their

training programs to ensure employees understand both the hazards associated with excessive

heat exposure and the preventive measures available to protect themselves.

Looking Ahead

New York City's decision to require formal heat illness prevention efforts for municipal

employees and contractors is likely to influence conversations among employers throughout the

region.

While the initiative applies directly to city operations and covered contractors, it also highlights a

broader shift occurring nationwide. Regulators, safety professionals, labor organizations, and

employers are increasingly viewing heat illness prevention as a core workplace safety

responsibility.

Organizations that proactively implement heat illness prevention programs today may be better

positioned to protect employees, reduce incidents, and adapt to future regulatory

developments.

As summer temperatures continue to rise and regulatory attention intensifies, heat illness

prevention is expected to remain a prominent occupational safety topic for years to come.

Curtis Chambers, CSP
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