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Chief Compliance Officer Compensation Report

New research highlights chief compliance

officer compensation trends, executive

mobility, and a highly talent-constrained

compliance leadership market

ROCHESTER, NY, UNITED STATES, June

25, 2026 /EINPresswire.com/ --

BarkerGilmore, a leading chief

compliance officer executive search firm

specializing in compliance leadership,

has released its 2026 Chief Compliance

Officer Compensation Report, providing

an in-depth analysis of chief compliance

officer compensation, executive mobility,

and leadership trends across today's

compliance market.

The report examines chief compliance

officer compensation data across public,

private, and nonprofit organizations,

including base salary, annual bonus,

long-term incentives, and total compensation by company revenue size.

The findings reveal a highly talent-constrained market where most compliance leaders are not

actively pursuing new opportunities, creating ongoing recruitment, retention, and succession

planning challenges for organizations seeking experienced executive talent. The results also help

explain why many organizations increasingly rely on specialized chief compliance officer

executive search firms to identify and attract proven compliance leaders.

Among the report's key findings:

• 62% of respondents report either a low or very low likelihood of pursuing a new role.

• Median chief compliance officer compensation increases from $500,000 to $638,000 among

public companies as revenue grows from under $500 million to more than $5 billion.

• Median chief compliance officer compensation increases from $380,000 to $771,000 among
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private companies as revenue grows from under $500 million to more than $5 billion.

• Total compensation exceeds $1.2 million at the 90th percentile among chief compliance officers

at public companies with revenue above $5 billion.

• Female respondents reported higher median total compensation than male respondents

within the survey population.

Organizations continue to place greater strategic importance on compliance leadership as

regulatory complexity, enterprise risk management, corporate governance, and stakeholder

expectations continue to evolve. As a result, Chief Compliance Officers are increasingly expected

to serve as strategic business advisors who influence culture, leadership decision-making, and

organizational performance.

"Organizations increasingly view the Chief Compliance Officer as a strategic business leader

rather than solely a technical compliance expert," said John Gilmore, Managing Partner of

BarkerGilmore. "As a result, chief compliance officer executive search assignments have become

more competitive, particularly among organizations seeking leaders who can influence culture,

manage enterprise risk, support business objectives, and serve as trusted advisors to executive

leadership teams and boards."

As a specialized chief compliance officer executive search firm, BarkerGilmore continues to see

strong demand for compliance executives who combine regulatory expertise, business

judgment, executive presence, and leadership capability. The firm's search and executive

coaching work reflects a market where organizations often compete for a limited pool of

experienced leaders with enterprise-level compliance experience.

About BarkerGilmore

BarkerGilmore is a premier chief compliance officer executive search firm and legal executive

search firm specializing exclusively in in-house legal and compliance leadership. The firm

partners with Fortune 1000 companies, private equity-backed organizations, and growth-

oriented enterprises to recruit General Counsel, Chief Compliance Officers, Deputy General

Counsel, Chief Ethics Officers, and other senior legal and compliance executives. BarkerGilmore

also provides executive coaching, leadership assessment, succession planning, and advisory

services designed to strengthen legal and compliance leadership performance.
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try to be careful about weeding out false and misleading content. As a user, if you see something

we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,

Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable

in today's world. Please see our Editorial Guidelines for more information.

© 1995-2026 Newsmatics Inc. All Right Reserved.

https://www.einpresswire.com/editorial-guidelines

