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Pryor Learning Delivers Accredited Corporate
Training Solutions at Half the Cost of Online-
Only Competitors

With 8500+ courses, Pryor Learning is redefining what
organizations should expect, and what they should pay
for professional corporate training programs.

KANSAS, KS, UNITED STATES, June 30, 2026 P
/EINPresswire.com/ -- Pryor Learning, one of
America's longest-standing corporate training
providers, is challenging the conventional wisdom p R Y ( ) R
that quality workforce development has to come at a

premium price. The company today reaffirmed its Learning - Solutions
position as the most cost-effective accredited
corporate training programs provider in the P Proce Svpirs IR AREERTRACK.
professional development market, offering a
catalogue of more than 8,500 courses across 19

training categories at approximately 50 percent less Pryor Learning Logo
than comparable online-only competitors.

Founded more than 50 years ago when Fred Pryor pioneered the one-day seminar, Pryor
Learning has grown from a single seminar format into a full-spectrum learning organization
trusted by more than 3 million organizations and 13 million individual learners. From small
businesses and nonprofits to government agencies and Fortune 500 companies including
Walgreens, Hilton, Toyota, FedEx and Goodyear.

The cost advantage is structural, purposeful and not circumstantial. While many online-only
training platforms have moved to strict subscription models that charge per seat, per course or
per content, Pryor Learning's model is built more around direct access. Organizations gain a
dedicated Training Consultant at no additional cost. This is an advisor who works alongside HR
leaders and L&D managers to align training investment with workforce goals, identifying the
right formats for each team and ensuring adoption across the organization.

Live Instruction in a Market Moving Toward On-Demand

The corporate training market has shifted heavily toward pre-recorded, self-paced content. Pryor
Learning does also provide this and more, while retaining a firm belief that having a choice of
learning formats, each suited to a specific organizational need, produces better outcomes. Every
month, Pryor delivers hundreds of live seminars, available both as virtual instructor-led sessions


http://www.einpresswire.com
https://www.pryor.com/
https://www.pryor.com/corporate-training.html

and in-person events at public venues across the country,
“ taught by a team of more than 100 expert trainers. For
organizations that need training delivered directly at their
location, Pryor also provides custom onsite programs for
teams of ten or more.

Our corporate training
programs are accredited,
instructor-led & built around
measurable outcomes, & we
deliver all of that at a price
that every organization,
regardless of size, can
actually sustain”

Tom Taylor - Chief Marketing

Officer at Pryor Learning

The difference of live seminars, Pryor argues, is
engagement. A live trainer who facilitates discussion,
answers questions in real time and adapts the session to
the specific challenges of the room delivers a different
angle that a pre-recorded video cannot; A learning
environment in which participants are active, not passive.

“We hear this from corporate clients constantly, they've tried the on-demand platforms and the
completion rates can sometimes be low, the knowledge retention is low and the organizational
impact is hard to measure. Live, instructor-led training changes that equation. When a real
person is leading the room, whether that room is physical or virtual, people show up
differently.”

Accreditation Across Every Major Professional Standard

For organizations navigating compliance requirements, professional certification obligations or
continuing education mandates, Pryor Learning's corporate training programs carry
accreditation across the full spectrum of recognized standards. Courses are approved for CEU,
CPE, HRCI, SHRM, PDU, NASBA, OSHA and PMI credits, covering the credentialing requirements
of HR professionals, project managers, accountants, safety officers and executive leadership.
This breadth of accreditation in a single provider eliminates the vendor complexity that many
large organizations face when sourcing training across multiple professional categories. Rather
than managing separate contracts with an HRCl-approved HR training provider, a PMI-recognized
project management provider and an OSHA-compliant safety training company, Pryor clients
consolidate all accredited training needs under one account, one consultant and one invoice.

Built for Organizations of Every Size

Unlike enterprise learning platforms that require minimum commitments, large user counts or
lengthy implementation cycles, Pryor Learning's corporate training programs are structured to
serve teams at any stage. A five-person HR team at a regional nonprofit and a 5,000-person L&D
function at a national retailer access the same quality of instruction, the same accreditations and
the same dedicated consultant model.

The 8,500-course catalogue spans 19 categories: Management and Leadership, Human
Resources, Communication Training, Microsoft Excel and Computer Software, OSHA and
Workplace Safety, Finance and Accounting, Project Management, Administrative Assistant and
Front Desk, Customer Service, Time Management, Grammar and Business Writing, Sales



Training, Marketing, IT, Personal Development, Evelyn Wood Speed Reading, QuickBooks,
Cybersecurity and Artificial Intelligence.

Courses are available as live virtual seminars, in-person public seminars, on-demand eLearning
collections, downloadable resources and custom onsite team training. For organizations seeking
unlimited access across the full catalog, the PryorPlus unlimited training pass provides individual
or team-wide access at a fixed annual rate.

“We think about the training buyer who has a real workforce problem to solve, a budget that
doesn't stretch as far as they'd like, and a leadership team that wants to see results,” Tom Taylor
also said. “That's who we've built Pryor for. Not the organization with an unlimited L&D budget,
but the one that needs to develop its people intelligently, affordably and with a partner who
actually picks up the phone.”

Recognized by the Industry, Trusted by Clients

Pryor Learning has been recognized by Training Industry and Training Magazine among the
nation’s leading corporate training providers. The company was named a Top 10 Corporate
Online Training Company and continues to be cited by independent analysts and G2 Grid for
Training & Development as one of the highest-value providers in the professional development
space.

Client organizations span every major industry sector: healthcare systems and hospital
networks, federal, state and local government agencies, financial services firms, retail and
hospitality groups, manufacturing operations and technology companies. The common thread is
not industry vertical but organizational challenge. A workforce that needs to develop faster,
more affordably and more measurably than current training investments allow.
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