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As Al Puts HR Professional and Recruiter Jobs
at Risk, www.AlCareerDefense.com Launches
Personal Career Shield Plans

The People Managing Al Disruption for Their Companies

Are Themselves at Risk - Here Is How HR Professionals Can t“%arefree:e'}se;ﬁ’m s * |Al}-

Shield Their Careers : ' Y 7/ — -
— YOUR 12-MONTH —

SOUTHFIELD, MI, UNITED STATES, July 8, 2026 AI CAREER

/EINPresswire.com/ -- Here is the uncomfortable irony DEFENSE
at the heart of the Al workforce story. The

professionals managing Al disruption for their

organizations - helping companies retrain workers, FOR gRRfE'égEﬁESAgNALS
navigate layoffs, and adapt to automation - are

themselves among the most exposed to it. The
numbers make it clear. Al can now automate 43% of
routine HR tasks. Resume screening, interview
scheduling, payroll processing, compliance reporting,
candidate sourcing - these are the core of what HR
professionals and recruiters do every day. And Al is ;
doing them faster, cheaper, and at scale. Meanwhile, | A1 1S CHANGING CAREERS QUICKLY.
30% of companies plan to replace HR roles with Al by
the end of 2026, and 93% of recruiting leaders plan to
increase Al usage this year. With the World Economic
Forum projecting 92 million workers displaced globally
by Al by 2030, HR professionals can no longer assume

their seat at the table is secure. That all changes
today.
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Al Career Defense Plan For HR
Professionals & Recruiters - Mid
Career

Oxford Hill Partners has launched www.AlCareerDefense.com - delivering fully personalized,
Career Shield Plans built specifically for HR professionals and recruiters, tailored to their career
stage and greatest area of concern.

THE PROBLEM: Al IS DOING THE WORK HR WAS HIRED TO DO

Resume screening. Interview scheduling. Candidate sourcing. Payroll processing. Compliance
tracking. Onboarding documentation. These are not peripheral HR tasks - they are the
foundation of what HR professionals and recruiters do every day. And Al is now handling all of
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them. Al-driven recruitment tools can filter thousands of applications overnight. Automated
scheduling systems eliminate up to 90% of manual calendar coordination. Payroll Al processes
anomalies in seconds. Compliance systems enforce policies without human intervention. Al
usage across HR tasks climbed from 26% in 2024 to 43% in 2026 - a near doubling in just two
years.

"HR professionals are experiencing a particular kind of exposure that most haven't fully
recognized yet," said Yosi Heber, President of Oxford Hill Partners and creator of Al Career
Defense. "They are the ones helping their organizations navigate Al disruption - and yet their
own roles are being quietly reshaped by the same forces. The transactional work that built most
HR careers is being automated. The professionals who will build a real Al career defense are
those who understand exactly what to do right now - not in theory, but step by step, month by
month."

PERSONALIZED PLANS. PRACTICAL STEPS. REAL CAREER SHIELD. - TO HELP FUTURE PROOF HR
CAREERS

HR professionals and recruiters visit www.AlCareerDefense.com, select their role, choose their
career stage - Early, Mid, or Late Career - and identify their primary concern: Layoff Risk, Skill
Obsolescence, Income Stability, or All of the Above. They instantly receive a customized 12-
Month Career Shield Plan for just $19.95. Each 45-page plan is packed with:

* Which HR and recruiting tasks Al is already automating - and which uniquely human
capabilities remain irreplaceable

* Which Al tools HR professionals and recruiters are already deploying - and how to use them
strategically to build a career defense rather than become replaceable

* How to shift from transactional HR work toward the strategic advisory, employee relations, and
culture leadership roles that Al cannot absorb

+ How to reposition within your organization as an Al-enabled HR leader - with real-world
examples of HR professionals who have already made this transition

« Which HR specializations - workforce planning, organizational development, employee
experience, and HR analytics - offer the strongest long-term career shield

* A quarter-by-quarter 12-month roadmap with step-by-step actions and recommended courses
built specifically for HR professionals

* Monthly checklists so they always know their next step

+ A 30-day quick-start action plan to get moving immediately

+ Resume boosters to position them as Al-ready HR professionals commanding strategic roles

BUILT FOR HR PROFESSIONALS - AND 14 OTHER AT-RISK PROFESSIONS.

The HR Professionals & Recruiters Career Shield Plan is one of 15 profession-specific Al Career
Defense Plans available at www.AlCareerDefense.com - covering fields from Administrative
Assistants and Financial Analysts to Lawyers, Marketing Professionals, Software Developers, and
more. Every plan is built around a specific profession, career stage, and area of concern -
because an early-career recruiter screening candidates and a senior HR director managing
organizational change face completely different threats and need completely different
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strategies.

THE RIGHT CAREER SHIELD AT THE RIGHT TIME

The HR professionals who will thrive in the Al era are not the ones managing Al disruption for
everyone else while ignoring it themselves. They are the ones building the strategic capabilities,
deepening their human expertise, and executing a precise career defense plan for staying
indispensable before the transactional work that defined their careers disappears entirely.

"The goal is to scare people a little - because the risk is real - but then immediately empower
them," Heber added. "When someone finishes reading their Career Shield Plan, they feel in

control. That is the whole point."

Al career readiness is the defining professional challenge of this decade. For HR professionals
and recruiters, the window to build a real career shield is open. For now.

Plans are available now at www.AlCareerDefense.com for $19.95.

ABOUT OXFORD HILL PARTNERS

Oxford Hill Partners, LLC is a strategic marketing and business consulting firm focusing on
helping organizations - including many Fortune 100 companies and SMBs - drive increased sales
and valuation, identify emerging trends and capitalize on new opportunities. They are the
creator of www.AlCareerDefense.com, a platform dedicated to helping professionals navigate Al
workforce disruption with clarity and confidence. Al Career Defense offers personalized 12-
Month Career Defense Plans for 15 professions, designed to help workers protect their careers,
upskill strategically, and stay valuable in the age of Al.

Yosi Heber

Oxford Hill Partners, LLC

+1 248-569-9366
yheber@oxfordhillpartners.com
Visit us on social media:
LinkedIn

This press release can be viewed online at: https://www.einpresswire.com/article/923926123

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors
try to be careful about weeding out false and misleading content. As a user, if you see something
we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,
Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
in today's world. Please see our Editorial Guidelines for more information.
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