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Audition for Your Next Job

A New Edition Blends Performing Arts, Career

Coaching, and the Power of AI to Transform the Way

You Find—and Land—Your Next Role

MILWAUKEE, WI, UNITED STATES, July 8, 2026

/EINPresswire.com/ -- Career expert,

management consultant, and author Jim

Schreier, Ph.D. SPHR, announces the release of

the new edition of Audition Interview for Your

Next Job: Observations on Resumes,

Interviewing, Networking, and More—Based on

the Performing Arts.

First published as a groundbreaking guide linking

Broadway-style performance to job-search

mastery, this updated edition brings the

metaphor full circle for today’s world—where job

seekers must navigate hybrid work, video

interviews, artificial intelligence, and rapidly

shifting career expectations.

“Too many people still approach job hunting as a passive process,” says Schreier. “In the

performing arts, no one sits and waits to be discovered. They audition, rehearse, and perform.

My book helps job seekers bring that same energy, precision, and confidence to every part of

Innovation at the Verge at

Its Best”

Joel Barker

their search.”

A Stage-Inspired Guide to Career Success

Drawing from decades of work with executives, managers,

college students, and career changers, Schreier invites

readers to imagine the job search as a series of acts in a performance. Each act becomes both a

metaphor and a practical roadmap:

•  Act One – “I Am…” challenges readers to define who they are and what they bring to the stage
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Joel Barker Reviews

Dan Sullivan Review

of work, echoing lessons from

Broadway actor Kelli Barrett and the

self-discovery exercise, “My name is…

and I am…”

•  Act Two – “Auditioning” redefines the

interview process as a live

performance—where preparation,

mindset, and resilience determine

success.

•  Act Three – “Am I My Resume?”

explores how to transform static facts

into stories of achievement and

passion, much like actors list their roles

and directors to showcase their artistic

range.

•  Act Four –

“Practice—Practice—Practice”

emphasizes deliberate preparation,

rehearsal, and feedback loops drawn

from sports psychology and stage

performance.

•  Act Five – “Tell Me About Yourself”

turns one of the most dreaded

interview questions into a confident

opening monologue.

•  Act Six – “Networking” reveals how

performers network

differently—through shared

experiences and creative collaboration

rather than online algorithms.

•  Act Seven – “Feedback” teaches

readers how to invite, accept, and

apply critique the way actors use

direction to elevate performance.

•  Act Eight – “Leadership and Management” links on-stage collaboration to real-world teamwork

and communication.



•  Act Nine – “But What About the Future?” closes with foresight lessons inspired by futurist Joel

Barker, reminding readers that they must shape their own futures—or someone else will.

A Revival: New Acts for a Changed World

The new edition acknowledges how dramatically the career landscape has changed. From the

pandemic’s shockwaves to the rise of AI-driven recruiting and virtual interviews, Schreier adds

new “Reality Checks” and “Encores” that bring the performing arts metaphor into the age of

ChatGPT and digital transformation.

Among the newest lessons:

•  “Enter Stage Right: ChatGPT” — exploring how artificial intelligence and chatbots have changed

hiring, resume screening, and interview preparation. Schreier encourages readers to use AI tools

as creative partners rather than threats.

•  Mission and Meaning Matter More Than Ever — citing new data showing that nearly 65% of job

seekers consider an organization’s mission and values a “deal-breaker.”

•  Purpose Before Paycheck — in the wake of “The Great Resignation,” Schreier urges readers to

think long-term about personal purpose, not just employment.

•  The Power of Strengths and Self-Awareness — integrating contemporary frameworks like

CliftonStrengths, emotional intelligence, and personality insights to help candidates express

what makes them authentic performers in the workplace.

“Job seekers are now being evaluated by both humans and algorithms,” Schreier notes. “The

performer’s mindset—confidence, adaptability, storytelling, and practice—is exactly what gives

people an edge in this new audition space.”

From Broadway to the Boardroom

What makes Audition for Your Next Job stand out among the thousands of career books is its

seamless integration of performing arts wisdom with management science. Schreier, a former

college professor, corporate trainer, and trained facilitator in Performance-Based Hiring, draws

on vivid stories and decades of fieldwork to bridge art and analytics.

Influenced by Peter Vaill’s Managing as a Performing Art, Schreier invites readers to see every

interaction—writing a resume, attending an interview, or presenting to a team—as a

performance that blends preparation, presence, and emotional intelligence.

“Every performer knows the power of rehearsal,” Schreier writes. “Every great leader knows the

https://www.212-careers.com/audition-for-your-next-job/


power of reflection. Combine the two, and you’re unstoppable.”

More Than a Career Guide: A Mindset Shift

Unlike formulaic resume handbooks or interview Q&A lists, Audition for Your Next Job challenges

readers to think differently. It’s a paradigm-shifting book—transforming job seekers from passive

applicants into active creators of their own opportunities.

In Schreier’s view, the traditional career advice industry has long been stuck in “paradigm

paralysis,” repeating old formulas that no longer work. By contrast, his performing-arts approach

celebrates paradigm pliancy—the flexibility and creativity required in today’s dynamic world of

work.

“The show must go on,” Schreier writes, quoting Vaill’s insight about leadership. “But in this

century, the show isn’t just about endurance. It’s about imagination.”

Availability

The new edition is currently available at 212-Careers.com in digital and print formats.  Special

combinations offer resume reviews and practice interviews.

About the Author

Dr. Jim Schreier is a management consultant, leadership trainer, and author who has helped

thousands of professionals, students, and executives discover their unique strengths and career

direction. His background spans higher education, executive coaching, and organizational

development, with special expertise in hiring, interviewing, and strategic foresight. A longtime

advocate of integrating the arts into leadership and management training, he is also the creator

of “The Performance Project,” a framework for learning management lessons from concerts,

Broadway, and film.
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