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Kathryn Menn, Featured by Influential
Women, Advances Workday HCM Consulting
and HR Transformation

AMES, NE, UNITED STATES, July 10, 2026
/EINPresswire.com/ -- Independent Consultant
Drives HR Systems Innovation, Client
Empowerment, and Workforce Efficiency

Kathryn Menn is an accomplished
Independent Workday HCM Consultant based
in the Omaha Metropolitan Area, where she
specializes in implementing and optimizing
Workday HCM systems for organizations
seeking to modernize their human resources
operations. With over a decade of experience
spanning HR and HRIS roles, she has built a
reputation for translating complex system
requirements into streamlined, user-friendly
workflows that improve organizational
efficiency and employee experience. Her
consulting work includes system configuration,
workflow design, full end-to-end process
testing, and hands-on training that enables client teams to confidently manage and sustain their
HR systems long after implementation.

Kathryn holds a Master's in Management from Doane University, where she focused on
leadership and organizational development. This academic foundation complements her
technical expertise, allowing her to approach HR technology projects with a balanced
understanding of both systems architecture and human behavior within organizations. Early in
her career, she held key HR and HRIS roles at Valmont Industries, where she led onboarding
redesign initiatives and learning system improvements that contributed to enhanced employee
engagement and operational effectiveness. Her work earned her team recognition through the
Trailblazer Award, underscoring her ability to deliver measurable impact through thoughtful
system design.

As an independent consultant, Kathryn has become a trusted partner for organizations


http://www.einpresswire.com

navigating complex Workday implementations. She is known for her methodical approach to
problem-solving, ensuring that each solution is tailored to the client’s operational needs rather
than relying on one-size-fits-all configurations. Her methodology emphasizes clarity, knowledge
transfer, and usability, ensuring that internal teams are not only trained but genuinely
empowered to maintain and evolve their systems independently. Clients frequently rely on her
ability to bridge the gap between technical configuration and day-to-day HR operations, resulting
in smoother adoption and more sustainable system performance.

Beyond her consulting practice, Kathryn is deeply engaged in professional development and
community mentorship. She actively supports workforce development initiatives and mentors
participants in programs such as RISE Nebraska. Through this work, she helps emerging
professionals build confidence, develop practical skills, and navigate career pathways in HR and
technology fields. Her commitment to mentorship reflects her broader belief that sustainable
success in any industry depends on access to guidance, education, and opportunity.

Kathryn's career philosophy is strongly shaped by the family values and work ethic she
developed early in life. Raised in a household where perseverance, responsibility, and dedication
were consistently modeled, she attributes much of her professional discipline to these formative
experiences. She often reflects on how observing her parents balance demanding
responsibilities influenced her understanding of commitment and resilience. This foundation
continues to guide her belief that meaningful success is achieved through sustained effort and
integrity rather than shortcuts.

In addition to her technical and leadership expertise, Kathryn is attentive to emerging trends in
HR technology, particularly the growing influence of artificial intelligence in workforce systems.
She views Al as a transformative opportunity for improving efficiency and decision-making, while
also recognizing the importance of careful implementation that respects organizational
readiness and change management principles. Her consulting approach emphasizes thoughtful
integration, ensuring that innovation enhances rather than disrupts existing business

processes.

Above all, Kathryn prioritizes honesty, consistency, and trust in her professional relationships.
She believes that strong client partnerships are built on transparent communication, dependable
execution, and a commitment to delivering results. These values have positioned her as a
respected consultant in the HR technology space and a reliable advisor for organizations seeking
to modernize their human capital management systems.

Learn More about Kathryn Menn:

Through her Influential Women profile, https://influentialwomen.com/connect/kathryn-menn

Influential Women


https://influentialwomen.com/connect/kathryn-menn

Influential Women provides a platform where women from all backgrounds can connect, share
their perspectives, and create content that empowers themselves and others. Through
storytelling, thought leadership, and creative expression, Influential Women amplifies voices that
inspire change.
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