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Awards.com Field Guide Explains How to
Match the Award to the Achievement

Awards.com’s field guide shows how to

match an award's material and V.—‘
engraving to the achievement, from | “@\
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service milestones to sales wins and spot
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The most common recognition mistake %‘y&;‘ \‘\Wy ) / /

is using one award for everything, from

a retirement to a spot bonus. A new Crystal Awards and Glass Plaques
field guide from Awards.com shows

how to match the award to the

achievement so recognition feels earned instead of routine.

The corporate recognition field guide, "Matching the Award to the Achievement," argues that

handing out the same piece for every occasion sends a flat
“ message. The award ends up saying "you did a thing"
instead of "you did this thing." The fix is to match on two
axes at once: material and size to signal how big the
moment is, and engraving to make it personal.

Recipients remember the
sentence more than the
object. The crystal gets the

attention on the shelf, but . ) .
the engraved line is what The guide runs through the achievements companies

they read again on a hard recognize most and what fits each. Years of service and
day.” retirement reward permanence, so optical crystal and glass
Vincent Nero, VP GM, awards carry the weight, often paired with a personal
Awards.com engraving. Sales wins are competitive, so crystal star
awards and obelisk shapes that read like a trophy fit best,

with President's Club awards calling for a larger piece and the rank engraved. Safety and
operational milestones reward consistency, where durable metal and glass and a visible wall
plague do the work. Spot recognition rewards timing, so a smaller, faster award beats an
expensive one that arrives late.

"Recipients remember the sentence more than the object," said Vincent Nero, VP and General


http://www.einpresswire.com
https://www.awards.com/glass-awards/1
https://www.awards.com/glass-awards/1
https://www.awards.com/crystal-star-awards/1
https://www.awards.com/crystal-star-awards/1

Manager at Awards.com. "The crystal
gets the attention on the shelf, but the , . 7
engraved line is what they read again | |
on a hard day. So for a values award,
name the specific thing the person did.
'For staying late to walk the new hire
through her first close' beats 'For
Excellence' every time."
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The guide also flags a consistency trap.
If a company's spot awards look nicer Years of Service Awards made from Crystal, Glass and

than its five-year award, it has sent a Acrylic used to honor employee milestones.

confusing signal. The advice is to plan

the whole tenure and recognition

ladder together, so each tier steps up

cleanly from the one below, rather

than ordering pieces one occasion at a V\}ARD SCOM
time.

The takeaway is that a strong program  Awards.com Recognition Awards and Plaques
does not need a different product for

every moment. It needs a small,

deliberate set: a keepsake-grade crystal for major milestones, a mid-tier glass or acrylic for
regular wins, a plaque for team and wall recognition, and a clear engraving standard so every
piece says something specific.

Awards.com engraves every piece free, provides a proof before production, and has no order
minimum, so buyers can plan a full program or order a single award. The complete field guide is
available on the company's website.

Read the guide: Corporate Recognition Field Guide: Matching the Award to the Achievement

About Awards.com

For over 40 years, our team has helped organizations recognize great work. Awards.com is the
online source for custom awards and trophies, focused on corporate recognition, employee
awards, and years of service recognition. We design and engrave crystal, glass, acrylic, and
plague awards, with free engraving, a free proof before production, and no order minimum, so
buyers can order a single piece or an entire program. Learn more at Awards.com.
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