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Why Maritime Injury Cases Require
Knowledge of Federal Laws

BATON ROUGE, LA, UNITED STATES, July
24, 2026 /EINPresswire.com/ --
Maritime injury cases often involve a
combination of federal statutes, court
decisions and traditional maritime
legal principles that differ significantly
from laws governing accidents on land.
Determining which rules apply may
depend on the injured person’s
occupation, connection to a vessel,
location of the accident and

circumstances surrounding the injury. The
Louisiana’s extensive network of rivers, TADDA LAW FIRM
ports, offshore facilities and coastal INJURY ATTORNEYS

waterways supports a large maritime

workforce. Vessel crew members,

deckhands, commercial fishermen,

longshore workers, shipbuilders, mechanics and offshore personnel may encounter hazardous
conditions while performing work connected to maritime commerce.

Although many workplace injury cases are handled through state workers’ compensation

systems, injuries occurring on navigable waters or in
“ certain maritime occupations may fall under federal law.
Several legal frameworks can potentially apply, including
the Jones Act, the Longshore and Harbor Workers’
Compensation Act, the Death on the High Seas Act and
general maritime law.

Maritime injury cases
require an early
examination of employment
duties, vessel connections
and the location where the

incident occurred” Maritime injury cases require an early examination of

Rick Tadda employment duties, vessel connections and the location
where the incident occurred,” said Rick Tadda, a lawyer at

The Tadda Law Firm Injury Attorneys in Baton Rouge, Louisiana. “Those facts can determine
which federal law applies, what benefits or damages may be available and which filing deadlines
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must be followed.”

The Jones Act allows a qualifying seaman injured during employment to bring a civil action
against an employer. Federal law also provides a right to trial by jury in a Jones Act claim.
However, not every worker employed near water qualifies as a seaman.

Seaman status is a central issue in many maritime cases. Courts generally examine whether a
worker’s duties contribute to the function or mission of a vessel and whether the worker has a
substantial connection to a vessel, or an identifiable group of vessels, in navigation.

Job titles alone may not resolve the question. A person described as a mechanic, cook, laborer or
technician may qualify as a seaman under certain circumstances, while another person with a
maritime-related title may fall under a different federal statute. The actual nature, duration and
location of employment duties can carry significant legal importance.

General maritime law may provide additional protections for seamen. One traditional maritime
remedy involves maintenance and cure. Maintenance generally refers to basic living expenses
while an injured seaman recovers, while cure generally relates to reasonable medical care
connected to the injury or illness.

Maintenance and cure may arise separately from a negligence claim. As a result, an employer’s
responsibility may not depend entirely on whether negligent conduct caused the original
condition. Questions may still develop concerning the relationship between the medical
condition and maritime employment, the appropriate duration of benefits and the point of
maximum medical improvement.

Another traditional maritime claim may involve vessel unseaworthiness. A vessel owner has legal
obligations concerning the vessel, equipment and working conditions. An unseaworthiness claim
may involve defective equipment, unsafe work methods, inadequate crew arrangements or
other conditions that make a vessel unsuitable for its intended purpose.

Workers who do not qualify as seamen may instead fall under the Longshore and Harbor
Workers’ Compensation Act. The federal law commonly applies to certain employees working on
navigable waters or in maritime areas such as docks, terminals, shipyards and adjoining
facilities.

The Longshore and Harbor Workers’ Compensation Act creates a compensation system that
differs from both Jones Act litigation and ordinary state workers’ compensation. Federal law
generally makes an employer’s compensation liability exclusive, subject to specific statutory
exceptions. The law may also permit certain negligence claims against a vessel under defined
circumstances.

Coverage under the Longshore Act can depend on both location and occupational duties. This



analysis is often described through “situs” and “status” requirements. Situs concerns where the
injury occurred, while status concerns whether the employee performed qualifying maritime
work.

An accident near a port does not automatically create Longshore Act coverage. Likewise,
employment involving boats or cargo does not always establish coverage without the required
relationship to maritime activity. Careful investigation of the worksite and regular job duties may
be necessary.

The location of an accident can also influence wrongful-death claims. The Death on the High
Seas Act applies when a death results from wrongful conduct occurring on the high seas beyond
three nautical miles from the shore of the United States. The statute allows a personal
representative to bring an admiralty action for designated family members and dependent
relatives.

Incidents occurring within state territorial waters may involve a different combination of state
and federal remedies. The applicable law may vary based on the worker’s status, type of vessel,
site of the incident and identity of the responsible parties.

Maritime cases can also involve multiple companies. A vessel may be owned by one business,
operated by another and staffed through a separate employer. Cargo operations, maintenance
work, offshore services and equipment management may involve additional contractors.

Identifying the responsible parties may require reviewing vessel ownership records, employment
agreements, safety policies, maintenance documents, incident reports and contractual
relationships. Potential responsibility may extend beyond the direct employer when defective
equipment, vessel conditions or third-party conduct contributed to the injury.

Evidence preservation carries particular importance in maritime cases. Vessels may leave port,
equipment may be repaired and crews may disperse shortly after an accident. Photographs,
witness information, medical records, vessel logs and electronic communications can help
document the circumstances surrounding an incident.

Reporting requirements and filing deadlines also vary. A deadline applicable under one federal
statute may differ from the period allowed under another law. Delays can affect the ability to
locate witnesses, obtain records or preserve physical evidence.

Medical documentation remains another significant part of the process. Maritime injuries may
involve falls, lifting incidents, machinery accidents, fires, collisions, exposure to hazardous
substances or repetitive physical strain. Connecting a medical condition to the workplace event
may require detailed records and a clear history of symptoms.

Maritime injury law is not a single statute covering every accident near water. It is a collection of



federal laws and maritime doctrines shaped by a worker’s duties, relationship to a vessel and
location at the time of injury. Understanding those distinctions is necessary when evaluating
potential rights, responsibilities and procedural requirements following a maritime accident.
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