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Recruitics Leads Launch of Open Source
Standard to End the Al Job Application Crisis

Recruitics unites hiring industry leaders behind Open Job Context Protocol (OJCP), a new standard for
cleaning up Al-generated application chaos.

NEW YORK, NY, UNITED STATES, July 29, 2026 /EINPresswire.com/ -- Recruitics, the Al-driven
talent acquisition platform, announced today the launch of Open Job Context Protocol (OJCP), a
new industry standard that provides employers and Al agents with a structured way to interact
with job postings and applications. OJCP is designed to reduce application noise, protect
candidate data, and make it dramatically easier for employers to find and hire qualified people in
an era when Al agents search for jobs on behalf of humans.

Recruitics developed OJCP together with a coalition of hiring industry leaders that includes
Workday, Cross Country Healthcare, HiringCafe, AlApply, scale.jobs, and LoopCV. Recruitics CTO
Austin Anderson authored the spec, and Recruitics rallied the coalition around a shared, vendor-
neutral standard for how Al agents and employers can work together. OJCP is built on the Model
Context Protocol (MCP), the emerging standard for how Al agents talk to tools, and adds the
detail and information Al agents need to help better determine job and candidate fit. The result
is that Al agents receive a better understanding of real jobs and their requirements, while
employers receive a clearer picture of who is applying for each role.

“Within the next two years, Al-enabled job applications will make up the vast majority of open
positions posted publicly,” said Adam Stafford, CEO of Recruitics. “Every CHRO and TA leader
should already be planning for this dramatic shift in the recruitment pipeline. In the future,
employers who can attract and talk to Al agents will win the best talent. OJCP is the industry’s
opportunity to ensure a free, open standard that will allow employers and job seekers alike to
benefit from this new era of Al adoption.”

Al Broke the Traditional Hiring Process

Job boards and career sites are now browsed and accessed by Al agents in the same way as a
prospective candidate. Al agents are clicking through job descriptions, inputting information on
career sites, and flooding HR inboxes with applications on behalf of their human job seekers. As

a result, employers are inundated with unqualified submissions.

The volume of Al-assisted job activity is accelerating. According to industry estimates, 70% of job
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seekers already use Al tools as part of their job search. That figure is expected to rise as
adoption grows and Al is used to help draft resumes and cover letters, auto-fill forms, and
prepare for interviews. Al bots already generate more web traffic than humans, and large
employers are now seeing nearly one-third of their inbound applications coming from Al agents.
However, today most of those submissions are low-quality, mismatched, or contain false
candidate information, because the Al agents have no reliable way to assess fit before applying.

An Industry-Led Effort Can Help Employers and Jobseekers

OJCP is a shared standard that is free to use and collectively operated to allow for the greatest
level of interoperability. Without this open structure, every job board, applicant tracking system,
and agentic Al platform would be left to solve the same problem independently, leading to a
fragmented candidate experience.

“Industries often have specific needs where common protocols can provide value. Built on top of
existing layers, | see OJCP as a promising application of the agentic web for hiring," said Andrew
Nolan, Co-creator of WebMCP.

OJCP creates a common language so that any OJCP-compatible agent can work with any OJCP-
compatible employer service provider, without one-off integrations on either side. By providing
employers with a structured way to publish key criteria such as fit signals and verification
requirements, agents can evaluate a match before an application is ever submitted.

For employers, this means more time focused on a higher-quality candidate pool. For
candidates, OJCP establishes a consent-first framework that provides greater control over their
information and transparency into how it's used.

“Hiring is entering a new phase, and it's up to employers and the industry at large to keep up
with and adapt to the latest advancements in technology,” said Austin Anderson, CTO at
Recruitics. “Open standards are a win-win for everyone, and OJCP is governed by a standalone
body open to any company in the ecosystem. We're proud to share OJCP and help shape the
hiring industry’s Al future.”

OJCP v0.1 is available now and layers on top of existing infrastructure, allowing employers and
job boards to add support and features within their current systems. Job boards and career sites
can begin by publishing a simple discovery file. ATS vendors are encouraged to expose their
application flows for agent compatibility. Employers can ask their current vendors for OJCP
support.

Full specification, reference implementation, and a live testing environment are available at
ojcp.dev.

About Recruitics
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Recruitics is the talent acquisition platform for organizations where hiring never stops. The
platform unifies predictive labor market intelligence, programmatic reach across every channel
candidates trust, and Al-ready job application workflows to optimize every stage of the pre-apply
journey, from market signal to qualified hire. More than 400 enterprise organizations across
healthcare, logistics, retail, and beyond trust Recruitics to reach and convert talent across 100+
countries. For more information, visit recruitics.com.
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