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New Hire With Near Data: Demand for Al Skills
Is Spreading Beyond Engineering into Finance,
Marketing, and Sales
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An analysis of 2,100 job postings shows
Al skill requirements rose across nearly
every department over the past year, with
the sharpest jump in finance.

SAN ANTONIO, TX, UNITED STATES, July
31, 2026 /EINPresswire.com/ -- Hire
With Near, a staffing and recruiting
firm that helps U.S. companies hire remote talent in Latin America, today released data showing
that demand for Al skills is spreading across all departments, not just engineering. In an analysis
of 2,100 job postings from June 2025 to June 2026, Al skill requirements climbed across
marketing, sales, and finance roles, not just technical ones.

“ Comparing the first half of 2026 with the second half of
2025, the share of roles requesting Al skills rose in every
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Finance was the fastest mover, nearly doubling in six

months. Across all roles combined, Al requirements rose from about 18% to 21%.

The firm was careful to separate genuine Al demand from routine automation. General
automation language, which has been common in job descriptions for years, actually declined
slightly over the period, from 16% of roles to 13%. The growth is in specific Al skills and tools, not
repackaged automation.

The tools companies name are shifting too. Mentions of next-generation Al assistants, including
Claude, Copilot, and Gemini, more than doubled over the year, from 2% of all roles to nearly 5%,
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while mentions of ChatGPT stayed roughly flat at around 4%. Those figures remain small, so the
firm frames them as an early signal rather than a mass shift.

"Al proficiency has moved to something companies want across the whole team," said Hayden
Cohen, CEO of Hire With Near. "We're seeing it show up in finance and marketing job
descriptions, not only engineering. What companies want is strong judgment: people who know
when to use these tools, when not to, and how to check the output. That's true whether the hire
is in the U.S. or based in Latin America, and the professionals we place are already working this
way."

The pattern reflects how Al has entered everyday knowledge work and how companies are
screening for a specific level of proficiency and familiarity with the tools and Al workflows their
teams already use. Whether they are hiring for finance and accounting roles in Latin America or
marketing, the expectation is increasingly that candidates need to have the Al skills to match the
changing nature of their roles.

More on how Al is changing hiring across departments is available on the Hire With Near blog:
https://www.hirewithnear.com/blog/most-ai-hires-in-latin-america-are-not-engineers

About Hire With Near

Hire With Near is a staffing and recruiting agency that helps US companies hire remote talent
from Latin America across all industries and all departments. Over 950 companies, like Jersey
Mike's, Expensify, and Deel, work with Hire With Near to build their teams and save hundreds of
thousands in overhead. With a 97% placement success rate, a 4.9 G2 rating, 80% retention rate
beyond two years, and a 9.1/10 client satisfaction score, the firm handles everything from
sourcing and screening to payroll and ongoing support. They deliver shortlists in three to five
days, and most companies hire in under three weeks. For more information, visit
https://www.hirewithnear.com
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This press release can be viewed online at: https://www.einpresswire.com/article/930757716

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors
try to be careful about weeding out false and misleading content. As a user, if you see something
we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,
Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
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