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SuperStaff Celebrates Inclusive Workplace
Culture Through SuperBahaghari and
Comparably Career Growth Recognition
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MAKATI CITY, MANILA, PHILIPPINES,
August 17, 2026 /EINPresswire.com/ --
From celebrating every employee's
unique identity to being recognized for :
career development, SuperStaff - s
continues to build a workplace where | ¥ s
people can grow, belong, and

succeed.

A great workplace is built by the people
behind it. When employees feel
respected, supported, and given
opportunities to grow, they bring their

best ideas, build stronger teams, and BT ' e 66
contribute to lasting success. At . | SuperStaff

| is committed
Those values were reflected in two 4 to building a

workplace where

meaningful milestones for SuperStaff
this year. The company celebrated
SuperBahaghari 2026, its annual Pride
Month initiative, and received the
Comparably Career Growth Award, a

i . * [3 Keiji Makita
recognition based entirely on % | Marketing Director

employee feedback. While one Q|\9 -| wEE

celebrated diversity and inclusion and
the other recognized professional

development, both reinforced the
same commitment: creating a workplace culture where employees can thrive.

everyone can grow
and be their authentic
selves.
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SuperBahaghari 2026: Celebrating
Inclusion

Every June, SuperBahaghari brings
employees together to celebrate Pride
Month and recognize the diverse
people who make SuperStaff
stronger.

This year's theme, "Superpower in
Every Color," celebrated the unique
backgrounds, experiences, and
perspectives that shape the workplace.
More than a celebration, it served as a
reminder that inclusion begins with
making every employee feel welcome,
respected, and heard.

Creating an inclusive workplace has a
measurable impact. Studies show that
one in three LGBTQ+ employees are actively looking to change employers for one that is more
inclusive. This highlights the importance of fostering an environment where people feel
respected, valued, and comfortable bringing their authentic selves to work.

Employees across the organization took part in activities that encouraged connection, creativity,
and teamwork, including:

- A colorful Pride Parade celebrating diversity, inspired by LoveLaban 2026, which brought
together over 300,000 attendees

- A retro-themed outfit competition that showcased creativity and team spirit

- Interactive employee engagement activities that brought teams together

- Company-wide initiatives recognizing diversity, equity, and inclusion

The celebration reflected the culture SuperStaff strives to build every day, one where
collaboration is strengthened by different perspectives, and everyone has the confidence to
contribute their ideas. SuperBahaghari may be an annual event, but the values it represents
extend far beyond Pride Month.

Career Growth Backed by Employee Experience

Building an inclusive workplace also means creating opportunities for employees to grow.

That commitment was recognized through the Comparably Career Growth Award, an honor



based entirely on employee feedback. Unlike awards determined by judges or nominations, this
recognition reflects how employees view their own opportunities for learning, development, and
career advancement.

Only one in three employees globally strongly agree that they have opportunities at work to
learn and grow. Research also found that organizations that significantly improve employees'
perceptions of career development can achieve 39% lower absenteeism, 36% fewer safety
incidents, and 14% higher productivity, highlighting the value of investing in employee growth.

Professional growth is supported through continuous learning, mentorship, coaching, and
hands-on experience. Employees are encouraged to build new skills, take on greater
responsibilities, and explore career paths that align with their goals, whether that means moving
into leadership positions or deepening expertise in their current roles.

Receiving the award reinforces SuperStaff's belief that investing in people creates stronger
teams, higher engagement, and better outcomes for both employees and clients.

Inclusion and Career Growth Go Hand in Hand

An environment where people feel respected naturally becomes a place where they are more
confident to learn, collaborate, and contribute. When employees know their ideas are welcomed
and their contributions matter, they are more willing to embrace new challenges, share different
perspectives, and continue developing professionally. Combined with meaningful career
opportunities, that sense of belonging helps create stronger teams and a more positive
workplace experience.

For SuperStaff, inclusion and career growth are not separate priorities; they work together to
create a culture where employees can succeed personally and professionally.

Leadership Perspective

"SuperStaff is committed to building a workplace where everyone can grow and be their
authentic selves. Inclusion and career growth are inseparable because every employee deserves
equal opportunities to succeed. SuperBahaghari reflects our commitment to celebrating
diversity while creating an environment where careers can flourish. Receiving the Comparably
Career Growth Award validates our people-first approach and inspires us to continue investing in
our employees."

— Keiji Makita, Marketing Director

This message reflects SuperStaff's long-standing philosophy that employees perform their best
when they are supported both personally and professionally. Building an inclusive culture while
investing in employee development creates stronger teams and a healthier workplace for
everyone.



Building a Workplace Where Everyone Thrives

The culture behind SuperStaff is shaped not only by celebrations and recognitions but also by
the opportunities employees receive throughout the year.

Leadership development programs help prepare future managers by strengthening
communication, decision-making, and leadership skills while supporting diversity and inclusion
across the workplace. Mentorship, continuous learning initiatives, and employee engagement
programs encourage professional growth while fostering stronger relationships across teams.
Wellness activities and recognition programs further support a workplace where employees feel
connected, appreciated, and motivated to do their best.

Together, these initiatives help create an environment where employees can continue growing
while delivering exceptional service to clients.

Looking Ahead
Every milestone reflects a broader commitment to putting people first.

SuperBahaghari 2026 and the Comparably Career Growth Award represent more than a
successful celebration and a workplace recognition. They reflect a culture built on inclusion,
continuous learning, and shared success.

As SuperStaff continues to grow, the focus remains unchanged: creating opportunities for
people to build meaningful careers, celebrating the diversity that strengthens every team, and
fostering a workplace where everyone has the confidence to contribute, develop, and succeed.

Lorraine Opefa
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