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Influential Women Spotlights Desire'e Hardge,
MBA: CEO Of Maricopa County Medical
Society & Editor Of Arizona Physician

PHOENIX, AZ, UNITED STATES, August 19,
2026 /EINPresswire.com/ -- Advancing
Healthcare Advocacy and Physician
Support Through Purpose-Driven
Leadership

Desire’e Hardge, MBA, is a healthcare
executive and nonprofit leader whose
career has been defined by advocacy,
strategic growth, community engagement,
and a commitment to elevating voices
within healthcare. Serving as CEO and
Executive Director of the Maricopa County
Medical Society (MCMS), as well as Editor-
in-Chief of Arizona Physician Magazine,
Desire’e leads initiatives designed to
strengthen the physician community,
advance healthcare policy, and create
strategic opportunities for professional
development.

In her leadership role with MCMS, Desire'e oversees a network of more than 11,000 physicians
across Maricopa County. Her responsibilities encompass advocacy, policy engagement,
organizational development, community relations, networking, and initiatives focused on
supporting physicians as they navigate an increasingly complex healthcare environment.
Through her work, she seeks to ensure that physicians have a strong voice in discussions
affecting their profession and the patients they serve.

Her executive leadership and organizational stewardship have garnered national distinction.
Desire'e was recognized as a 2025 Titan CEO 100 honoree, reflecting her strategic acumen,
institutional advancement, and measurable contributions to healthcare administration and
organizational growth.


http://www.einpresswire.com

With nearly two decades of cross-sector experience encompassing nonprofit, for-profit, and
healthcare environments, Desire’e brings a multifaceted expertise in business development,
strategic alliances, philanthropy, public affairs, capital initiatives, and mission-oriented
governance. Her leadership has advanced institutional capacity, expanded stakeholder
engagement, cultivated high-value partnerships, and aligned organizational strategy with
evolving community priorities and healthcare needs.

Desire’e holds an MBA from the University of Phoenix and has pursued additional executive
leadership certifications to further strengthen her expertise in organizational strategy and
healthcare systems advancement. She also serves on numerous boards, advisory councils, and
committees across various industries, contributing her expertise to initiatives spanning
healthcare, education, community development, and civic engagement. Her academic, executive,
and governance experience has equipped her with a comprehensive understanding of how
strategic leadership can align organizational objectives with measurable community impact.

Her career path has not always followed a traditional route. Desire'e previously worked in
banking, business development, and law before ultimately transitioning into nonprofit and
healthcare leadership. That transition reflected a growing desire to focus her professional talents
on work that creates tangible benefits for communities and individuals.

Today, her role extends beyond executive leadership. Through Arizona Physician Magazine,
Desire’e also contributes to the healthcare conversation as an editorial leader. The publication
provides an additional platform for highlighting issues important to physicians, discussing
healthcare policy, and supporting dialogue around the challenges and opportunities facing the
medical profession.

For Desire'e, leadership is deeply personal. She attributes much of her success to faith and belief
in herself. Becoming a single mother at a young age after becoming pregnant at 19 as a
freshman in college required her to rely on her faith, and she considers that experience
foundational to who she is today.

Desire’e believes that while other people may have faith in an individual, there is no stronger
foundation than the faith and belief a person develops within themselves. She encourages
people to recognize their own value, worth, and strengthen, particularly during periods when
external circumstances can create uncertainty or pressure.

She is deeply grounded in gratitude and approaches every individual with dignity, respect, and
genuine appreciation. Whether interacting with a C-suite executive or a grocery store clerk,
Desire’e believes people deserve to be treated with dignity because no one can know what
another person is experiencing or where their journey may ultimately lead.

This philosophy has become increasingly central to her in an environment where individuals are
constantly confronted with information and pressures at local, national, and geopolitical levels.



Desire’e believes that people must remain grounded in their own values and recognize the
contribution they bring to the world rather than allowing external opinions to undermine their
confidence.

Her faith also informs the career advice she considers most valuable. Desire’e identifies God as
her greatest mentor and guiding influence, providing the strength, wisdom, and direction she
has relied on throughout her journey. While mentors and colleagues provide invaluable guidance
throughout her career, their presence may evolve over time. She views her faith as her enduring
foundation and a constant source of direction, strength, and perspective.

For young women scaling the ladder, Desire’e offers a simple yet powerful message: maintain
faith and trust in your abilities. She encourages them to embrace gratitude, uphold their
principles, lead with authenticity, and extend dignity to every individual, regardless of status or
influence.

She also encourages emerging leaders to view their careers as opportunities for purposeful
service and lasting impact. For Desire'e, nonprofit leadership became particularly fulfilling
because it aligned with her values, personal mission, and commitment to strengthening
communities while amplifying the voices of those too often unheard.

As a healthcare leader, Desire'e recognizes the complex pressures confronting the sector,
particularly the growing workforce shortage that strains health systems, medical practices, and
equitable access to affordable, high-quality care. Concurrently, evolving legislation and
regulatory policy underscore the importance of sustained physician engagement, informed
advocacy, and active participation in shaping the future of healthcare.

Desire’e works with key stakeholders to advocate for policies and initiatives that support
physicians and help sustain the healthcare infrastructure at both local and federal levels. Her
objective is ultimately centered on ensuring physicians have autonomy and can continue
providing high-quality care to the patients who depend on them.

She believes that the current environment requires more than professional expertise. It requires
conviction, resilience, and the ability to remain grounded amid competing perspectives. For
Desire’e, leadership extends beyond navigating external challenges; it requires steadfast faith,
conviction, and the courage to remain grounded in what she believes is principled and true.

Advocacy for underserved and underrepresented communities is another defining element of
her leadership philosophy. Desire’e believes effective advocacy means addressing real issues
that shape people’s lives and ensuring their experiences inform broader policy and institutional
dialogue. Through her nonprofit leadership and healthcare work, she seeks to ensure that
important perspectives are represented and that individuals who may otherwise go unheard
have a voice in broader conversations.



At the core of Desire'e’s personal and professional ethos are faith, gratitude, respect, and service.
She defines leadership not merely through institutional advancement, financial performance, or
accolades, but through the lives influenced, individuals empowered, and lasting community
impact created through purposeful action.

Through her leadership of MCMS, Arizona Physician Magazine, and engagement across the
healthcare sector, Desire’e Hardge exemplifies purpose-driven executive leadership. Drawing on
her executive expertise, advocacy leadership, editorial platform, and commitment to service, she
advances the physician profession, elevates pressing healthcare priorities, and contributes
substantive perspective to the evolving dialogue surrounding the future of healthcare.

Her journey demonstrates that adversity can cultivate leadership, faith can provide clarity amid
uncertainty, and professional achievement carries greater significance when leveraged to serve
others, champion those without a voice, and create opportunities that advance lasting, positive
change.

Learn More about Desire'e Hardge:

Through her Influential Women profile, https://influentialwomen.com/connect/desiree-hardge or
through her profile on Maricopa County Medical Society, https://www.mcmsonline.com/about-
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Influential Women provides a platform where women from all backgrounds can connect, share
their perspectives, and create content that empowers themselves and others. Through
storytelling, thought leadership, and creative expression, Influential Women amplifies voices that
inspire change.
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This press release can be viewed online at: https://www.einpresswire.com/article/935358312
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try to be careful about weeding out false and misleading content. As a user, if you see something
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