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WORKERS.COM Celebrates More Than 35
Years Delivering Skilled Trades Staffing
Solutions Nationwide

Concord-based staffing firm supports light industrial, construction, manufacturing, logistics,
engineering, warehousing, transportation and maritime employers a

CONCORD, CA, UNITED STATES, August 26, 2026 /EINPresswire.com/ -- WORKERS.COM, a national

staffing and recruiting firm headquartered in Concord,
“ California, is celebrating more than 35 years of delivering
workforce solutions to employers across the United States.
Since 1989, the company has provided skilled trades
staffing, temporary workforce deployment and direct hire
recruiting services to industries facing ongoing labor
shortages.

For more than 35 years,
WORKERS.COM has focused
on helping employers
access dependable skilled
trades talent while creating
meaningful opportunities
for job seekers nationwide,”
WORKERS.COM

WORKERS.COM specializes in connecting employers with
vetted, job-ready talent for light industrial, construction,
manufacturing, logistics, engineering, warehousing,

transportation and maritime operations. Employers use the company's workforce solutions to
scale crews for project-based work, manage seasonal demand fluctuations and fill permanent
positions through full-cycle recruiting support.

The company also provides flexible staffing programs, payroll support and rapid workforce
deployment solutions designed to help employers reduce hiring delays, manage labor costs and
maintain operational productivity.

"For more than 35 years, WORKERS.COM has focused on helping employers access dependable
skilled trades talent while creating meaningful opportunities for job seekers nationwide," said
Jim Stielow, President at WORKERS.COM. "As workforce demands continue to evolve across
construction, manufacturing, logistics, engineering, warehousing, transportation and maritime
industries, we remain committed to delivering flexible staffing solutions and reliable workforce
support that helps businesses stay productive and competitive."

Skilled trades labor shortages continue to challenge employers nationwide. According to the
Associated Builders and Contractors, the construction industry alone needed to attract


http://www.einpresswire.com

approximately 500,000 additional workers in 2025 to meet labor demand. WORKERS.COM
addressed these workforce challenges by maintaining active recruiting pipelines of qualified
candidates available for temporary assignments, project-based work and permanent placement
opportunities nationwide.

The company's workforce model is built to respond quickly to client needs. Employers can
submit a staffing request and connect with pre-screened, job-ready workers to fill open roles.
That speed matters when projects are underway, crews need to be expanded on short notice or
a key position opens without warning. By keeping qualified candidates active in its recruiting
pipeline, WORKERS.COM works to reduce the time between a job opening and a worker starting
on site.

Flexible hiring options are a core part of the service model. Employers can bring workers on for
short-term assignments, extend engagements as project timelines shift or move workers into
permanent roles after an evaluation period. That flexibility helps businesses in construction,
manufacturing, logistics and other trades manage workforce needs without committing to long-
term payroll costs before they are ready. The company's payroll support services add another
layer of help for employers who want to manage labor expenses and compliance requirements
alongside their staffing needs.

In addition to supporting employers, WORKERS.COM helps job seekers connect with career
opportunities across skilled trades, manufacturing, logistics, engineering, warehousing,
transportation, maritime and light industrial industries throughout the country. Workers looking
for temporary assignments, project-based roles or permanent positions can explore openings
through the company's jobs portal at jobs.workers.com.

WORKERS.COM serves clients ranging from small and mid-sized businesses to enterprise
operations nationwide, with a continued focus on workforce reliability, responsiveness and long-
term staffing partnerships. The company's reach extends across all 50 states, allowing it to
support employers in markets where local labor supply is tight and workforce demands are
growing.

Labor shortages in skilled trades are not limited to construction. Manufacturing, logistics and
transportation sectors have faced similar hiring pressures as the workforce ages and the
pipeline of trained workers struggles to keep pace with demand. WORKERS.COM has built its
service model around those persistent market conditions, focusing on industries where finding
qualified workers quickly can have a direct effect on whether a project stays on schedule or an
operation keeps running at full capacity.

Since 1989, the company has worked to maintain a consistent presence in the markets it serves,
building relationships with both employers and job seekers over time. That history of more than
35 years in the skilled trades staffing space reflects a long-term commitment to workforce
reliability in sectors where dependable labor access is critical to business operations.



The company continues to focus on connecting the right workers with the right employers,
whether the need is for a single temporary placement, a full crew for a large project or a direct
hire candidate for a permanent role.
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