ﬁPREsswiRE

The Benefit Alliance Group Helps High-
Turnover Industries Access Health Coverage
Traditional Insurers Won't Quote

Logistics, warehousing, construction,
retail, restaurants, hospitality, and other
highQOturnover employers can now qualify for group health coverage

NASHVILLE, TN, UNITED STATES, September 9, 2026 /EINPresswire.com/ -- Logistics,

warehousing, construction, retail, restaurants, hospitality,
“ and other highOturnover employers can now qualify for
group health coverage at a fraction of the enroliment
threshold required by most insurers, thanks to a
redesigned benefits strategy from The Benefit Alliance
Group.

We analyze the workforce
and the local market first,
then build the strategy. We
revisit it as the company
changes, instead of leaving
them on the same plan year
after year”

Traditional fully insured group health plans typically
require 70-75% employee participation before issuing a
quote, a barrier that employers in transportation,
warehousing, retail, hospitality, manufacturing, and

Steven Cross

seasonal staffing rarely meet. High churn, variable-hour scheduling, and mobile workforces
make these participation levels nearly impossible, leaving many companies without viable
employer-sponsored coverage.

The Benefit Alliance Group addresses that gap with a captive medical plan structure that
requires only 25% participation to remain viable, enabling employers with naturally shifting
rosters to offer real coverage instead of going without. If 25% participation is a barrier, the group
has solutions for those companies also.

"Turnover isn't a flaw in these industries; it's how the work runs," said Steven Cross, President of
The Benefit Alliance Group. "The insurance industry built its rules around a workforce that
doesn't turn over. We built ours around the one that actually shows up."

A FourOPillar Benefits Strategy Built for HighOChurn Employers

Rather than relying on a onelsizeOfitsOall plan, The Benefit Alliance Group integrates four
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distinct health coverage strategies into
a single workforceOdriven benefits
architecture.

Stacked compliance plan - Pairs a
Minimum Value Plan/Minimum
Essential Coverage option with a tax-
favored accident and wellness plan,
keeping employers compliant with
federal coverage requirements while
giving every enrolled employee access
to virtual care, routine treatment, and

prescription support. ®
Captive medical plan - Purpose-built ene I

for high-turnover workforces, requiring

only 25% participation versus 75% or ALLIANCE GROUP

more at most insurers.

. www.benefitalliancegroup.com
Level-funded health plan - A middle

path between fully insured and self-
funded coverage, offering predictable fixed monthly costs with exposure to potential savings
when claims come in under projection.

ICHRA - Allows employers of any size to reimburse employees tax-free for individual health
insurance premiums and other qualified medical expenses, following a local market analysis to
confirm both compliance and viability.

For many employers, the right answer isn't a single strategy but a phased approach, starting with
one pillar and shifting toward another as the company grows or its workforce composition
changes.

"We don't ask employers to guess which plan type fits," Cross said. "We analyze the workforce
and the local market first, then build the strategy. We revisit it as the company changes, instead
of leaving them on the same plan year after year."

Employers interested in seeing which pillars fit their workforce can start a plan review at
www.benefitalliancegroup.com.

Built for Industries Traditional Coverage Overlooks

The Benefit Alliance Group serves employers across transportation and fleet, warehousing and
distribution, manufacturing, staffing and seasonal workforces, last-mile and delivery, restaurants
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and hospitality, retail, wholesale, auto service, agriculture, construction, and energy, all industries
where mobile, shift-based, or high-turnover workforces have historically been underserved by
conventional group health insurance.

Breaking the Turnover - Benefits Cycle

Industry research shows a direct link between weak benefits and high turnover. Employers with
limited coverage struggle to retain workers, and the resulting churn makes qualifying for
stronger plans even harder.

A 2022 study from The Predictive Index, titled "Companies That Prioritize Health Benefits Have
Significantly Lower Turnover," found that benefits ranked as the top driver of employee retention
among executives surveyed. Separately, trade coverage from Trucking Dive, "Trucking firms try

employee benefits as driver recruitment, retention tool" — has documented carriers turning to
benefits specifically to address chronic driver shortages tied to turnover.

"The two problems reinforce each other," Cross said. "Weak benefits drive people out, and the
turnover that follows makes it harder to ever get a stronger plan approved. Breaking that cycle is
what we do."

Our Focus Areas

Each brand focuses on one workforce type, backed by the same underwriting relationships and
benefits team:

Trades Health Plans (www.tradeshealthplans.com) - Solid coverage for the hands that build
everything else.

Restaurant Health Plans (www.restauranthealthplans.com) - Real coverage from front of house
to back of house.

Blue Collar Health Plans (www.bluecollarhealthplans.com) - Real coverage for real work.
Construction Health Plans (www.constructionhealthplans.com) - Coverage built to last through
every job site.

Hospitality Health Plans (www.hospitalityhealthplans.com) - Coverage as flexible as your shifts.
Driver Health Plans (www.driverhealthplans.com) - Built for drivers who don't punch a clock.
Compliant Benefits (www.compliantbenefits.com) - Stay compliant. Stay covered.

Retail Health Plans (www.retailhealthplans.com) - Coverage built for how retail actually staffs.
Delivery Health Plans (www.deliveryhealthplans.com) - Coverage that keeps pace with every
route.

Workforce Benefit Group (www.workforcebenefitgroup.com) - Coverage that moves with your
workforce.

Total Benefit Group (www.totalbenefitgroup.com) - One plan. Total coverage.

DSP Benefit Group (www.dspbenefitgroup.com) - Compliant coverage, built for Delivery Service
Providers' owner-operators.
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Start a Plan Review Today

Employers can start a plan review at www.benefitalliancegroup.com, or go directly to any of the
twelve affiliated sites above: Trades Health Plans, Construction Health Plans, Driver Health Plans,
Retail Health Plans, and the rest all connect back to the same underwriting relationships and the
same benefits team. Wherever an employer starts, the review is the same.

About The Benefit Alliance Group

The Benefit Alliance Group combines compliance-ready coverage, captive medical, level-funded
plans, and ICHRA into a single benefits strategy built around the workforce employers actually
have. The company works with employers across logistics, warehousing, manufacturing,
hospitality, construction, and other high-turnover and mobile-workforce industries to design,
implement, and manage health coverage that remains viable through ordinary workforce
change.
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