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KPI Partners Recognized Among '"Top
Organizations with Innovative HR Practices' at
the Asia Pacific HRM Congress & Awards

BENGALURU, KARNATAKA, INDIA,
September 14, 2026 /
EINPresswire.com/ -- KP| Partners, a
specialized cloud, data, and enterprise
Al company, has been recognized as
one of the "Top Organizations with
Innovative HR Practices" at the 25th
Edition of the Asia Pacific HRM
Congress & Awards, held on
September 10, 2026 at Taj MG Road, 3 (= . _
Bengaluru. The recognition is endorsed  pe-l - SPiRING
by CHRO Asia and certified by the —
World Federation of HR Professionals
and the World HRD Congress.
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The award celebrates organizations that treat people strategy as a driver of business
performance - spanning talent development, tech-enabled practices, and a demonstrable culture
of continuous innovation. For KPI Partners, that isn't a single initiative; it's a culture the company
codifies as R.I.S.E. - Respect & Responsibility, Integrity &
“ Intellect, Strive to Grow, and Empathy & Equity, the
principles that shape how its teams show up, hire, and

Recognition like this reflects
grow together.

who we are when no one is
watching,”
Rajesh Ramchandran, Chief
Operating Officer, KPI
Partners

That culture is most visible in two functions. The Talent
Acquisition team has built recruitment practices regarded
as best-in-industry, identifying and hiring specialist talent
across data, analytics, and enterprise Al. The Learning &

Development team turns that talent into a lasting advantage, delivering a structured and
genuinely rewarding learning experience that keeps consultants ahead of a fast-moving
technology landscape - a direct expression of the company's "Strive to Grow" ethos.

"Recognition like this reflects who we are when no one is watching," said Rajesh Ramachandran,


http://www.einpresswire.com
http://www.kpipartners.com/
http://www.kpipartners.com/life-at-kpi-partners

Chief Operating Officer, KPI Partners.
"The way we hire, develop, and support
our people is a direct expression of

the values that shape how we work
every day. We don't treat people
strategy as a support function; it's how
we deliver outcomes for clients. The
credit belongs to the teams who live
these values, not to any one of us."

The event convened HR and business
leaders from across the Asia Pacific
region for two days of dialogue on
talent management, modern hiring

practices, and workforce innovation. P A R T N E R S

Flory Morris, HR Director at KPI
Partners, accepted the recognition on
the company's behalf.

"It was a proud moment to accept this on behalf of everyone at KPI Partners," said Flory Morris,
HR Director, KPI Partners. "What earns this isn't one program - it's how our teams turn our
values into everyday practice, from best-in-industry recruitment to a genuinely rewarding
learning experience. This award belongs to those teams and that culture."

The recognition adds to a strong run of external validation for KPI Partners, a Great Place to
Work-certified organization for six consecutive years. The recognition reinforces a talent engine
that the company is scaling with intent. As it grows its Forward Deployed Engineering (EDE)
practice, embedding domain-native experts who own client outcomes end to end, the ability to
attract top domain and technology talent and develop it fast becomes a direct competitive
advantage. Best-in-industry recruitment and a strong learning culture are exactly what turn that
ambition into delivery: the right experts, growing quickly, shipping measurable outcomes for
customers.

About KPI Partners

KPI Partners is a global strategic partner helping enterprises redefine what's possible with
Enterprise Al, Data, and Analytics. Founded in 2006, KPI Partners brings 20 years of experience
and a team of 600+ consultants serving 300+ customers across Retail & CPG, Manufacturing,
Financial Services, Life Sciences & Healthcare, High-Tech, Energy & Utilities, and Higher
Education.

KPI Partners' capabilities span four core areas: Enterprise Al (Agentic Al, GenAl, and Data Science
& ML), Data & Bl Services (Data Engineering and Business Intelligence), Platform Modernization


http://www.kpipartners.com/newsroom/kpi-partners-launches-forward-deployed-engineering-practice-domain-native-engineers-who-own-the-outcome-not-just-the-build

(Data Platform Migration, Bl Platform Migration, and Cloud FinOps & Governance), and
Enterprise Software (Custom App Development and ERP Consulting).

Through its proprietary migration accelerators for Bl modernization, data platform migration,
pre-built analytics for enterprise ERP systems, and GenAl, KPI Partners helps enterprises
modernize faster, smarter, and with less risk.

The company maintains strategic partnerships with Microsoft, Databricks, Snowflake, Anthropic,
AWS, Google Cloud, and Oracle, and is recognized by CIO Times as “Fastest growing Analytics and
Al companies driving business in 2026” and ISO 27001:2022 certified as well as Great Place to
Work® certified for six consecutive years.
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This press release can be viewed online at: https://www.einpresswire.com/article/942073802

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors
try to be careful about weeding out false and misleading content. As a user, if you see something
we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,
Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
in today's world. Please see our Editorial Guidelines for more information.
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