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Influential Women Showcases Chelsea White:
Turning Every Challenge Into An Opportunity
To Learn And Lead

KS, UNITED STATES, September 16, 2026
/EINPresswire.com/ -- Topeka, Kansas — From
More Than Two Decades in Retail Leadership to
Hospitality and Human Resources Operations,
Chelsea White Continues to Build Her Career
Around People, Perseverance, Inclusivity, and a
Commitment to Learning From Every Experience

Chelsea White is an operations and human
resources professional based in Topeka, Kansas,
whose career reflects adaptability, determination,
and a genuine passion for helping workplaces
function effectively while ensuring people feel
supported and valued. Currently working in
hospitality management with Oak View Group,
Chelsea brings more than 20 years of leadership
experience to a fast-paced live events
environment.

Her professional journey began in retail, where she

spent over two decades developing extensive experience in team supervision, training, hiring,
employee development, and day-to-day operations. Those years provided Chelsea with a strong
foundation in leadership and taught her the importance of understanding both the operational
and human sides of a business.

In 2023, Chelsea made the decision to leave retail to prioritize her family and consider the
direction she wanted her career to take. Later that year, she was offered the opportunity to
become an Office Manager with Oak View Group. The position represented an important turning
point, allowing her to apply the leadership and organizational skills she had developed in retail
while expanding her expertise into hospitality, finance, human resources, and live event
operations.

Today, Chelsea manages a broad range of responsibilities. Her role includes financial operations


http://www.einpresswire.com

such as accounts receivable, accounts payable, invoicing, billing, and reporting, while also
supporting human resources functions within her department. She contributes to corrective
coaching, staffing support, and operational coordination and steps into event operations when
necessary to help ensure successful event execution.

Her approach is grounded in the belief that every responsibility can provide an opportunity to
grow.

Rather than viewing difficult assignments or challenging days simply as parts of a job, Chelsea
chooses to see them as lessons. Every experience, whether positive or difficult, can offer
something valuable to carry forward. This mindset has helped her continue developing
professionally while adapting to the demands of an industry that requires flexibility,
organization, communication, and strong people skills.

Chelsea’s dedication to professional development is reflected in an extensive collection of
certifications and training. Her credentials include the OVG Human Resources Certification
Program, Human Resources Consulting Certificate from IAP Career College, Hospitality
Management Certification, Workplace Violence Prevention Plan 2026, OVG Anti-Trust Training
2026, Preventing Workplace Harassment - Fundamentals Office (TV), Feedback Training for
Leaders at OVG, OVG's Performance Management Systems for Leaders, SMART Goal Training for
Leaders at OVG, Creating a Positive Work Environment, and Whistleblowing: The Importance of a
Speak Up Culture, along with more than 40 additional certifications.

Outside her primary responsibilities, Chelsea is also actively involved in professional and
community organizations. She serves on the OVG Pride Board as Professional Development
Committee Lead, while also serving on the Topeka Pride Board and participating in the OVG
Hispanic Latin Alliance Employee Resource Group. Her involvement reflects her belief that
professional success should extend beyond individual achievement and contribute to stronger,
more inclusive communities.

For Chelsea, however, her greatest source of motivation is her family.

She attributes much of her success to God, her children, and husband, who remain her biggest
driving force. In 2023, while she was seven months pregnant with her daughter, Chelsea lost her
father. The experience prompted her to reflect deeply on what she wanted from life and the
example she wanted to set for her children.

She wanted her daughter to see her mother pursue more than simply struggling through life.
She wanted her children to see determination, ambition, resilience, and the willingness to create
something better.

Her father’'s memory has remained an important part of that motivation. Chelsea wanted him to
be able to look down and be proud of the life she was building.



Chelsea was also shaped by the examples of both of her parents. Her father, Anthony, proudly
served the city of Topeka through the Topeka Police Department and the United States Marshals
Service, while her mother, Kimberly, built her own successful career within the hospitality
industry as well. Watching both parents pursue demanding careers gave Chelsea an early
understanding of the value of hard work and ambition.

One of the most influential pieces of career advice Chelsea received came from a district
manager named Gwen early in her career. Chelsea was only around 16 and already working as a
manager when she expressed frustration that she felt she might never advance.

Instead of discouraging her, Gwen gave Chelsea advice that has remained with her throughout
her career: she would go as far as she wanted to go and should never allow anyone to tell her
otherwise.

That message became a lasting reminder that professional limitations do not have to be defined
by other people’s expectations.

Chelsea carries that philosophy into her work today. She believes that people can continue to
grow when they remain open to learning, accept challenges, and refuse to allow setbacks to
define their potential.

At the center of Chelsea’s personal values is her role as a mother. She describes being a mom as
the best thing she has ever done. With two young children, she values the time she spends at
home with her family. She also enjoys reading, cooking, baking, attending Adult Catholic
Education Classes and volunteering.

Equality and inclusivity are equally important to her. Her commitment to these principles is
personal as well as professional, and her involvement with OVG Pride and Topeka Pride provides
an opportunity to support and create environments where people can be respected and treated
fairly.

Chelsea has encountered assumptions throughout her life about what roles are traditionally
considered appropriate for men or women. Those experiences have reinforced her belief that
opportunity should not be limited by gender, identity, or other preconceived expectations.

Today, Chelsea continues to grow within hospitality operations, human resources, workforce
development, and organizational support. Her career demonstrates that professional growth
does not always follow a straight path. Sometimes, it comes from having the courage to make a
change, recognizing lessons in unexpected places, and continuing forward with purpose.

For Chelsea, leadership is not simply about managing operations or completing responsibilities.
It is about people, learning, creating opportunities, and setting an example for the next



generation. Through her career and community involvement, she continues to demonstrate that
with persistence, an openness to learning, and a clear sense of purpose, it is possible to keep
moving forward and go as far as you choose.

Learn More about Chelsea White:

Through her Influential Women profile, https://influentialwomen.com/connect/chelsea-white

Influential Women

Influential Women provides a platform where women from all backgrounds can connect, share
their perspectives, and create content that empowers themselves and others. Through
storytelling, thought leadership, and creative expression, Influential Women amplifies voices that
inspire change.
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