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-- Connecting High-Caliber Legal Talent

With Opportunities That Support Long-

Term Growth 

New York, New York – At the intersection

of legal recruiting, relationship-building,

and career development, Samantha

Fischer has developed a career defined

by her ability to connect with people and

help them make thoughtful professional

decisions. As Senior Coordinator for

Lateral Partner Talent Acquisition at Paul

Hastings LLP in New York, Samantha

supports partner-level recruiting efforts

across the firm’s global platform, with a

particular focus on identifying and

coordinating high-caliber legal talent in

litigation and corporate practice areas.

Her approach to recruiting is rooted in a belief that successful talent acquisition is about much

more than filling positions. For Samantha, it is about understanding the people behind each

career move, listening carefully to their goals and concerns, and creating an application process

that allows candidates to make decisions with confidence. She views every interaction as an

opportunity to establish trust and create a positive experience, while also helping leading law

firms meet their strategic hiring objectives.

Samantha’s path to legal talent acquisition reflects a combination of professional ambition,

people-centered communication, and an early familiarity with the legal profession. She grew up

with a lawyer mother and a photographer father, two influences that exposed her from an early

age to very different professional worlds. Her mother eventually started her own law firm during

Samantha’s college years, further deepening her connection to the legal field and helping shape
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the perspective she would later bring to recruiting.

Today, Samantha draws on that background as she works with senior attorneys navigating

significant career transitions. Her responsibilities require organization, responsiveness,

relationship management, and an ability to understand both the needs of candidates and the

strategic priorities of law firms. Through previous roles at Latham & Watkins and McDermott Will

& Schulte, she developed experience across law student recruiting, lateral associate hiring, and

talent coordination, supporting attorneys in litigation, tax, and other practice areas across U.S.

offices.

Earlier positions with Ruder Finn and Hillel International also gave Samantha a foundation in

communications, outreach, engagement, and program support. Together, these experiences

have contributed to a career in which interpersonal connection is central to her work.

A Candidate-Centered Approach To Recruiting

Samantha attributes much of her success to her ambition and willingness to put significant

effort into every stage of the recruiting process. She describes herself as someone who puts

150% into her work and is willing to do whatever it takes to create a seamless experience for

candidates.

At the center of that philosophy is a simple goal: candidates should feel that they are making the

decision that is right for them. Samantha believes that when someone feels confident about a

career decision, the outcome can benefit both the individual and the organization they ultimately

join.

That perspective becomes especially meaningful at the partner level, where one senior

attorney’s decision can have implications that extend beyond an individual hire. Samantha

recognizes that when a practice leader is confident in joining a firm, that person may eventually

help attract other lawyers who share their professional interests and enthusiasm. In this way,

successful recruiting can contribute not only to immediate hiring results but also to the long-

term development and stability of a practice.

For Samantha, the work is rewarding precisely because of its impact on people’s lives. Career

decisions can influence a person’s professional direction, personal circumstances, relationships,

and future opportunities. That understanding motivates her to invest the necessary time in

conversations with candidates, even when doing so requires going beyond the standard

expectations of a recruiting role.

One experience from earlier in her career remains particularly meaningful. Samantha once spent

approximately two hours speaking with a law student who was deeply conflicted about which

summer associate program to choose. Rather than simply discussing the opportunities available,

Samantha helped the candidate unpack her career goals, consider how those goals aligned with

each firm, and work through the nerves and uncertainty that can accompany an early legal



career decision.

The two have continued to stay in touch, and the candidate later told Samantha about the

impact that conversation had on her decision-making process. For Samantha, the experience

reinforced the importance of taking the time to understand candidates as individuals.

Experience Across The Legal Recruiting Landscape

Samantha’s professional background has allowed her to work across several stages of legal

talent acquisition. She has supported law student recruiting, lateral associate hiring, and partner

recruiting, giving her a broad understanding of how different candidates approach career

decisions at different points in their professional journeys.

Her current work focuses on lateral partner talent acquisition, where relationships, discretion,

responsiveness, and attention to detail are especially important. Partner-level recruiting can

involve complex considerations, and Samantha works to coordinate processes that align senior

attorneys with opportunities that correspond with their professional objectives while supporting

the broader growth strategies of law firms.

Her earlier work with law students and associates has also remained influential. Samantha

continues to maintain relationships with summer associates she recruited earlier in her career,

many of whom have progressed into their associate years at major law firms. She also continues

to provide informal guidance to law students who contact her for advice, perspective, or simply a

helping hand as they navigate the recruiting process.

That continued connection reflects an aspect of Samantha’s career that she values deeply:

relationships do not necessarily end when a candidate accepts an offer. The professional

connections established through recruiting can continue to develop for years afterward.

The Importance Of Authenticity And Teamwork

The career advice Samantha values most centers on being genuine, ambitious, collaborative, and

responsive. She believes professional relationships should be developed intentionally, whether

through networking events, conversations with colleagues, or the time spent getting to know

candidates.

For Samantha, being willing to put herself out there has been an important part of her growth.

She encourages professionals to build meaningful connections rather than treating networking

as a transactional exercise. In a people-focused profession, she believes genuine curiosity and

communication can have lasting value.

She also places considerable importance on teamwork. Samantha has experienced situations

where she believed she had a strong idea, only to discover through discussion with colleagues

that collaboration could produce a better strategy. In competitive and fast-moving industries

such as legal recruiting, taking a moment to consult teammates can sometimes be difficult, but



she believes camaraderie remains essential.

That philosophy influences the way she approaches her responsibilities today. Even when

recruiting timelines move quickly and multiple priorities compete for attention, Samantha

understands that strong outcomes often depend on communication among the people

involved.

Supporting Young Women In Legal Recruiting

Samantha encourages younger women entering legal recruiting to recognize that the profession

is fundamentally people-focused. While administrative responsibilities, organization, and

coordination are critical components of the job, she believes the human element should never

be underestimated.

Recruiters can often be among the first people candidates encounter during an application

process. For individuals who are nervous about interviews, unfamiliar with a firm’s culture, or

uncertain about their next step, the recruiter can serve as an important source of reassurance

and communication.

Samantha has seen firsthand how meaningful that role can be. She recalls receiving positive

feedback from a candidate who credited her with making a significant difference throughout an

application process. Samantha kept the candidate informed each day, checked in regularly, and

remained attentive to how the candidate was feeling. Even after the candidate joined the firm,

Samantha continued to receive positive feedback about the support she had provided.

That experience was particularly rewarding because it occurred relatively early in Samantha’s

career. It demonstrated that even someone in a junior recruiting position can have a meaningful

influence on a candidate’s experience.

She also encourages younger women to recognize the value of in-person interaction. Although

recruiting can move rapidly and involve large numbers of applicants across numerous practice

groups, Samantha believes face-to-face communication remains an important part of

establishing relationships.

Her own experience has taught her how to manage numerous responsibilities simultaneously,

developing high-level organizational skills early in her career. Yet even as technology and

recruiting processes continue to evolve, she continues to prioritize meaningful personal

interaction.

Navigating An Evolving Recruiting Environment

Having worked across law student, associate, and partner recruiting, Samantha has observed

significant changes in how legal talent acquisition operates. One of the areas she considers

particularly challenging is the timing of the law student recruiting process for summer associate

programs.



When Samantha began working in the field, applications were generally accepted around April

for the following year. Today, students may apply during their first semester of law school, at a

point when many have had limited opportunity to understand what type of law firm or practice

environment best suits their goals.

Samantha recognizes that this accelerated timeline creates challenges for multiple groups,

including students, law firms, and career services teams. Career services professionals play an

important role in helping students navigate an increasingly early and competitive process, while

recruiters must balance organizational requirements with the individual needs of candidates

who may still be developing their professional interests.

Although Samantha no longer works directly on the law student side, her experience continues

to inform the guidance she provides to students who reach out to her. Her ongoing relationships

with former summer associates also give her a perspective on how early recruiting decisions can

develop into longer-term legal careers.

A Career Grounded In Ambition And Helping Others Succeed

Samantha’s professional philosophy is grounded in three core values: ambition, teamwork, and

helping others succeed. She describes herself as driven and career-oriented, with a genuine

passion for the work she does.

Her commitment to helping others extends particularly to women in the legal profession.

Samantha has been passionate about women’s success since her early work with law students

and summer associate programs. Seeing more women enter law school and advance into

partnership roles is especially meaningful to her, reinforcing her interest in supporting women’s

professional development within the legal field.

Her values also extend beyond her professional responsibilities. Samantha cares deeply about

women’s reproductive rights and Jewish rights, causes that have long been important to her. At

the same time, she places significant value on remaining open-minded.

That openness was influenced in part by her upbringing. Having a lawyer mother and

photographer father exposed Samantha to very different approaches to professional life and

demonstrated from an early age that career paths can take many forms. Her mother’s decision

to start her own law firm during Samantha’s college years provided an additional example of

professional independence and ambition.

Samantha earned her Bachelor of Arts in Psychology and Sociology from Franklin & Marshall

College, where she participated in student leadership, campus organizations, and community

engagement initiatives. Her academic background continues to inform her approach to

recruiting, particularly in the way she considers communication, motivation, relationships, and

individual decision-making.



Today, those lessons are reflected in the way Samantha approaches every candidate interaction.

Whether she is coordinating the recruitment of a senior partner, supporting a lateral associate,

or offering guidance to a law student, she remains focused on the individual behind the

résumé.

Her career demonstrates how legal talent acquisition can serve as both a strategic function for a

law firm and a meaningful source of guidance for professionals navigating major career

decisions. Through ambition, collaboration, responsiveness, and a genuine investment in people,

Samantha continues to contribute to the growth of the firms she supports while helping

candidates approach their next opportunities with greater clarity and confidence.

Learn More about Samantha Jacqueline Fischer:

Through her Influential Women profile: https://influentialwomen.com/connect/samantha-

fischer

Influential Women

Influential Women provides a platform where women from all backgrounds can connect, share

their perspectives, and create content that empowers themselves and others. Through

storytelling, thought leadership, and creative expression, Influential Women amplifies voices that

inspire change.
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