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BRONX, NY, UNITED STATES, September 25,

2026 /EINPresswire.com/ -- Creating Pathways

To Education, Employment, Entrepreneurship,

and Economic Self-Sufficiency 

Bronx, New York – Throughout her career,

Robbin has remained committed to expanding

economic opportunity for people of color and

creating practical pathways toward greater

stability and independence. Grounded in

nonprofit leadership, education, workforce

development, small business growth, and

community investment, her work has

centered on connecting people with the

resources, relationships, and opportunities

they need to move forward.

As Executive Director of Grace Outreach,

Robbin provides organizational leadership

across strategy, fundraising, partnership

development, and operations. Her work supports adult women pursuing academic achievement,

career advancement, and economic self-sufficiency, with a particular focus on creating

connected pathways that can take someone from earning a high school equivalency diploma to

entering college, completing an industry-recognized credential, and securing meaningful

employment.

Her professional journey has also included working alongside government and county agencies,

nonprofit organizations, funders, and community partners. Through these relationships, Robbin

has helped bring people and resources together to develop programs capable of producing

measurable and lasting impact.

At the center of her leadership philosophy is a straightforward belief: talent is everywhere, but

opportunity is not. Robbin views her role as helping close that gap strategically, sustainably, and
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with dignity.

That philosophy comes to life at Grace Outreach in moments that are both practical and deeply

meaningful. The organization’s hallways can fill with cheers, applause, and celebration as women

reach milestones that may once have seemed beyond their reach. Each achievement represents

more than an individual accomplishment. For Robbin, it reflects persistence, possibility, and

progress.

Robbin’s educational background includes studies at City College of New York and Mercy

University, formerly Mercy College. Her professional development has also included

certifications in leadership development, fundraising, and change management—areas that

directly support her multifaceted role within the nonprofit sector.

Leadership Rooted In Confidence And Example

Robbin attributes much of her success to the women who provided examples for her throughout

her life, particularly her mother and aunties. She describes them as hardworking, dedicated, and

committed women whose example influenced her professional development, likely without

them even realizing the extent of their impact.

Their example helped Robbin develop the confidence to push through challenges and pursue

success with determination. A mindset of fearlessness has become an important part of her

approach, although she acknowledges that such confidence often develops with time and

experience.

One lesson she carries with her is that the size of the room or the people occupying it should

never determine whether a woman believes she belongs there. Robbin learned that a tall

building filled with powerful men does not mean she has any less right to be inside it. The

women in her life taught her to understand her self-worth, remain confident, and hold her

position whether she is sitting among influential decision-makers or participating in a much

smaller group.

That perspective has become an important part of how Robbin approaches leadership. She

recognizes that professional confidence is not simply about occupying a position; it is about

understanding the value a person brings to the room and having the courage to communicate

it.

Knowing Your Worth In The Workplace

One of the most lasting pieces of career advice Robbin received came approximately three

decades ago from a man who encouraged her to think differently about compensation and

negotiation.

His advice was simple: when interviewing for a position, pursuing a new opportunity, or seeking

a salary increase, she should be prepared to ask for at least 20% more than what was initially



offered. He reasoned that organizations often had a broader compensation scale than the

number they initially presented.

The lesson stayed with Robbin because it reinforced something she believes women too often

overlook: the importance of understanding and communicating their own value.

She has seen situations where someone might be offered $20,000 and respond by asking for

$22,000 when substantially more may have been available. Her advice is not to automatically

accept the first number simply because it has been presented as an offer or because an

employer has described a particular range.

Robbin has personally experienced the benefits of respectfully advocating for herself. In one

instance, she negotiated with her manager, explained the level she believed she deserved, and

articulated the reasons supporting her request. The following week, her manager returned with

the requested level and additional compensation. For Robbin, the experience demonstrated that

standing firm and clearly communicating one’s value can change the outcome of a

conversation.

She believes women should remember that skills and experience can come from many areas of

life. A mother who has managed a household, for example, may have developed organizational,

financial, logistical, leadership, and problem-solving abilities that translate directly into

professional environments. The challenge, she says, is learning how to translate those

experiences into the language of the workplace.

Encouraging The Next Generation Of Women Leaders

Robbin carries that philosophy into the advice she offers young women entering the nonprofit

sector and other professional fields. Above all, she encourages them not to undervalue their

skills or experience.

She believes women should enter compensation discussions prepared to advocate for

themselves rather than assuming that the first offer represents the full value of what they can

contribute. Her own experiences have reinforced the importance of articulating qualifications,

establishing a clear position, and being willing to ask.

For Robbin, self-advocacy is not about demanding recognition without substance. It is about

understanding what a person has accomplished, knowing the value of those accomplishments,

and having the confidence to communicate them.

Her broader message to women is equally direct: experience gained outside traditional

professional environments has value. The responsibilities of raising children and managing a

household can involve many of the same organizational and leadership skills required in

business. Recognizing those transferable skills can help women better understand their own

professional potential.



Robbin also believes in the importance of dialogue and collaboration when addressing major

social challenges. She sees women as having an important role in bringing people to the table,

finding alternatives to conflict, and pursuing solutions that protect families and communities. For

her, meaningful progress requires people to listen to one another and search for better ways

forward.

Navigating A Challenging Nonprofit Environment

Robbin’s work in the nonprofit sector is taking place during a period she describes as particularly

strenuous. She has observed a significant reduction in government support for nonprofit

organizations, creating additional pressure for organizations that traditionally depended on

public funding.

As government resources become less available, nonprofits must increasingly look toward

philanthropy, foundations, and individual donors. Robbin notes that this creates greater

competition among organizations seeking funding at the same time they are attempting to

address significant needs within their communities.

Fundraising has always been a central challenge in nonprofit work, but Robbin believes current

conditions have intensified the pressure. She points to the impact that broader economic and

social circumstances can have on individuals and families, particularly single parents working to

improve their quality of life while simultaneously navigating economic instability and other

challenges.

These realities affect nonprofit organizations and the adult learners they serve. Economic

instability can make it more difficult for individuals to focus on education, career development,

and long-term goals when immediate concerns are demanding their attention.

Yet Robbin does not view difficult circumstances as a reason to stop moving forward. Her strong

faith informs her belief that difficult periods are temporary and that challenges can also create

opportunities to reconsider how organizations operate and how individuals respond.

She sees the current environment as an opportunity to examine what is working, identify what

could be done differently, and find ways to make organizations and individuals more effective.

While acknowledging the uncertainty and anxiety many people are experiencing, she remains

focused on the possibility of meaningful opportunity beyond the current difficulties.

Integrity, Honesty, And Trust At The Core

For Robbin, professional leadership ultimately rests on personal values. Honesty and integrity

are among the principles she considers most important in both her work and personal life.

She believes people should do what they say they are going to do. When circumstances make

that impossible, she believes the appropriate response is honesty. Rather than making promises



that cannot be fulfilled, people should communicate when they need help, lack the necessary

time, or are facing another obstacle.

That transparency is essential to building trust, which Robbin considers fundamental to effective

collaboration. Without trust, she questions how people can work together successfully or create

plans with confidence that everyone involved will follow through.

Respect is important to her as well, but Robbin believes respect develops through a person’s

conduct over time. In her view, honesty is foundational because genuine trust cannot exist

without it.

This emphasis on integrity extends naturally into her leadership at Grace Outreach. Building

effective programs and partnerships requires people to rely on one another, communicate

openly, and remain accountable to shared goals.

Creating Opportunity With Purpose

Robbin’s career reflects a sustained commitment to expanding access to opportunity. Through

her leadership at Grace Outreach, she continues to work toward a future in which women have

clearer pathways to education, credentials, employment, and economic self-sufficiency.

Her approach combines organizational strategy with a deeply human understanding of what

opportunity can mean for an individual. A diploma, a credential, a new job, or a step toward

financial independence can represent far more than a line on a résumé. These milestones can

provide individuals and families with greater possibilities for the future.

Robbin’s work is ultimately grounded in the belief that people possess enormous talent and

potential, but that potential can only flourish when meaningful opportunities are accessible. By

connecting resources, developing partnerships, securing funding, and supporting programs that

help women move forward, she continues to focus on closing that gap.

The celebrations at Grace Outreach—those moments of applause and encouragement echoing

through its hallways—offer a visible reminder of why that work matters. Each milestone

represents someone who persisted through uncertainty and continued toward a goal.

For Robbin, those moments embody the purpose behind her leadership: creating pathways

where possibility can become progress, and ensuring that the women she serves have the

opportunity to recognize their own abilities, understand their worth, and build more secure

futures.

Learn More about Robbin S. Finney-Granston

Through her Influential Women profile, https://influentialwomen.com/connect/robbin-finney-

granston
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Influential Women provides a platform where women from all backgrounds can connect, share

their perspectives, and create content that empowers themselves and others. Through

storytelling, thought leadership, and creative expression, Influential Women amplifies voices that

inspire change.
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