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ABA Therapy Jobs for BCBAs and RBTSs: Special
Needs Care Network Launches Special Needs

Jobs

The new job board lists pay, setting and
schedule on every ABA posting as
employer demand for behavior analysts
reaches a record high.

RESTON, VA, UNITED STATES, October
21, 2026 /EINPresswire.com/ -- Special
Needs Care Network, an ABA therapy
matching platform that connects
families with ABA providers that have
openings for new clients, today
launched Special Needs Jobs, a job
board for ABA therapy jobs. The board
lists openings for Board Certified
Behavior Analysts (BCBAs), Registered
Behavior Technicians (RBTs), Board
Certified Assistant Behavior Analysts
(BCaBAs) and behavior technicians
across the United States.

The board opens with 2,998 live
openings from 49 employers in 41
states. Each listing is checked against
the employer's own posting, and
closed roles come down.

Employer demand keeps outpacing
new certifications
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ABA WORKFORCE, 2020 TO 2025

Certified RBTs nearly tripled in five years.
BCBAs grew 85%.

Year-end BACB certificant counts, worldwide
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Graphic of the growth of the ABA workforce

The ABA workforce has grown quickly. Data from the Behavior Analyst Certification Board (BACB)
shows the number of certified RBTs rose from 89,122 at the end of 2020 to 246,109 at the end of
2025. BCBAs rose from 44,025 to 81,566 over the same period, an increase of 85%.
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Retention is a separate problem. When
the BACB surveyed RBTs whose
certification expired in 2024, 57% said
inadequate pay was a reason they left. Others named poor treatment by their company (44%),
lack of supervisor support (41%) and unpredictable schedules (38%).

Reasons why RBTs leave and turnover

What job seekers see

Special Needs Jobs shows pay at the top of a listing whenever the employer publishes a range.
Each role is tagged by setting (in-home, center-based, school-based, hybrid or remote) and by
full-time or part-time status. Listings also carry short notes on details candidates tend to ask
about in interviews, such as whether training is paid or how many days a hybrid role spends on
site. Candidates apply directly with the employer, and the board is free for job seekers.

Visitors can search by role, keyword, city or state. The site also offers free career tools, including
an RBT weekly pay calculator for comparing two offers, a BCBA supervision cost calculator for
candidates completing fieldwork, and an editable résumé template for first-time behavior
technician applicants.

From ABA matching to ABA hiring

Special Needs Care Network matches families with ABA therapy providers in their area that can
take on a new client, based on the child's age, needs, location and insurance. Special Needs Jobs
serves the BCBAs and RBTs who make those openings possible.

"Parents who come to us for an ABA match usually want to know one thing: how soon can my
child start therapy," said Kyle Serebryanny of Special Needs Care Network. "Most of the time, the
answer comes down to whether the provider has a BCBA and enough RBTSs to take on a new
case. Waitlists are a staffing problem. Special Needs Jobs gives clinicians the pay and schedule
details they need to choose a job, and it gives the providers families rely on a better shot at
hiring the people who keep those waitlists short."

The board serves large ABA networks and small local practices. Smaller practices such as Bright



Minds ABA, which offers in-home and clinic-based ABA therapy in Raleigh, and Orchid Academy,
which runs classroom-style ABA programs in Washington, hire from the same pool of BCBAs and
RBTs as national chains. A posting with a stated pay range and a clear schedule helps a small
practice compete for those candidates.

ABA providers listed on Special Needs Care Network can add job openings from their provider
account, so their job listings sit next to the profile families already use to find them.

Availability

Special Needs Jobs is live now and free for job seekers. Employers can post ABA therapy jobs
directly on the site, and new openings are added daily.

About Special Needs Care Network

Special Needs Care Network is an ABA therapy matching platform for families of children with
autism. Parents tell the network about their child's needs, location and insurance, and it matches
them, free of charge, with ABA therapy providers nearby that have openings for new clients. The
network also lists speech therapy practices, special needs schools and state funding resources in
every state. Special Needs Jobs is the network's career site for behavior analysts, behavior
technicians and other professionals who work with children with autism and developmental
disabilities.
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This press release can be viewed online at: https://www.einpresswire.com/article/951323921

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors
try to be careful about weeding out false and misleading content. As a user, if you see something
we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,
Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
in today's world. Please see our Editorial Guidelines for more information.

© 1995-2026 Newsmatics Inc. All Right Reserved.


https://brightminds-aba.org/
https://orchidacademy.com/
https://www.linkedin.com/company/special-needs-care-network/
https://bsky.app/profile/networkspcn.bsky.social
https://www.facebook.com/profile.php?id=61588233009220
https://www.youtube.com/channel/UChr4pJRfuoXEqOwacncwXow
https://x.com/SPCN_X
https://www.einpresswire.com/article/951323921
https://www.einpresswire.com/editorial-guidelines

