
RAPIDÉ Outlines Corporate Musculoskeletal
Wellbeing Programme Concept

Proposed employer offering combines education, appropriate

assessments

and curated recovery experiences.

SINGAPORE, SINGAPORE, October 22, 2026 /EINPresswire.com/

-- RAPIDÉ is outlining a proposed clinician-led corporate

wellbeing programme for

Singapore employers and benefits partners.

The proposed framework includes musculoskeletal education,

appropriate clinical assessments

or referrals, and selected recovery experiences where suitable.

It is designed to complement

existing employee benefits rather than replace medical

coverage or occupational health services.

“Corporate wellbeing should be relevant, professionally

delivered and capable of being

evaluated.” said John Abraham, Founder and CEO of Rapid

Group.

RAPIDÉ proposes evaluating pilot programmes using engagement, participant feedback and

commercial feasibility. Programme content, screening requirements and participation would be

determined in consultation with each organisation.

The programme remains a proposed collaboration framework; this announcement does not

represent a signed partnership or confirmed employer rollout.

About RAPIDÉ

RAPIDÉ is a recovery and performance concept located at 22 Martin Road, Singapore.
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